Scor e Sheet

Sect or:

Horse Mackerel - Medium Term Ri ght Hol der

Appl i cant Number: HSMWD0005

Ad Com 1 Nane: CL

Date : 28/ 12/ 2005

Appl i cant Nare: Irvin & Johnson Ltd

A. | nproperly Lodged

Ad Com 2 Nane: AL

Excl usi onary Criteria

B. Materially Defective

C. Essential Requirenents

the 10th percentile

Criteria YN Criteria YN Criteria Y/'N
The application was | odged at the prescribed place within the prescribed tine. Y [Submitted only one application in this sector Y |More than 50% SA Omwned Y
The correct application fee was paid within the required tinefranes Y [The application is signed by the Conm ssioner of Oaths and attested to by the authorised Y [The applicant has not responded Yes to 3.1.1, 3.2 or 3.3 Y
representative(s) of the applicant, and if applicable, the Holding Conpany, the Sister Th I - oo v
Comments on: A Inproperly Lodged Conpany or the JV Partner(s). ) € appiicant 1s a company or
The application includes a signed audit report. Y [The applicant has a right of access to a suitable vessel Y
Comments on: B. Materially Defective Comments on: C. Essential Requirements
Conpar ati ve Bal anci ng
D. Per f or mance E2. Jobs FO5. Transformati on - Omershi p Race
D1. Performance - Catch Utilisation Total jobs per ton allocated is between the 20th and .02 Bl ack ownership falls between the 10th and the 25th 38.75 36. 85
Rt B - 0 t he 30th percentile percentile
Vi ghti ng }App ication Score Total jobs per ton allocated is between the 30th and .02 Bl ack ownership falls between the 25th and the 50th 38.75 36. 85 12
Appl i cant Amended Scor e t he 40th percentile percentile
Response Response Total jobs per ton allocated is between the 40th and .02 Bl ack ownership falls between the 50th and the 75th 38.75 36. 85
) the 50th percentile percentile
Over or under caught by 10% w thout good reason Y N 0 Total jobs per ton allocated is between the 50th and .02 Bl ack ownership has increased between 2001 and 2005 by 38.75 36. 85
- t he 60th percentile bet ween the 50th and the 75th percentile.
B2 PerieriEnee YA s Total jobs per ton allocated is between the 60th and .02 Bl ack ownershi p has increased between 2001 and 2005 by 38.75 36. 85
Wi ghti ng }Appl i cati on Score 24 the 70th percentile nore than the 75th percentile.
: Total jobs per ton allocated is between the 70th and .02 8 FO06. Transformation - Oanership Gender
Appl i cant Anended Score the 80th percentile . : . .
Response Response Total jobs per ton allocated is between the 80th and .02 Veéi ghti ng }Appl ication Score 2
Insured total assets per ton allocated is between the 16466. 2906 he 90th percentile o Appl i cant Amended Score
10th and the 20th percentile Total jobs per ton allocated is higher than the 90th .02 Response Response
Insured total assets per ton allocated is between the 16466. 2906 ercentile - -
1st and the 10th percentile E3. Val ue Add Femal e ownership falls above the 75th percentile 13.44
I nsured total assets per ton allocated is between the 16466. 2906 : : : : 0 Female ownership falls between the 10th and the 25th 13. 44
20th and the 30th percentile Pl G e }Appl GRS bercentile
I nsured total assets per ton allocated is between the 16466. 2906 Appl i cant Anended Score Fenal e owner shi p falls between the 25th and the 50th 13. 44 2
30th and the 40th percentile Response Response percentile
I nsured total assets per ton allocated is between the 16466. 2906 - - Female ownership falls between the 50th and the 75th 13. 44
40th and the 50th percentile . I nvol ved in val ue addi ng processes Y N 0 ber centi | e
I nsured total assets per ton allocated is between the 16466. 2906 F. Transfor mati on FO7. Transformation - Oanership Enployee Share Schemes
50th and the 60th percentile _ _ _ _ _ _
Insured total assets per ton allocated is between the 16466. 2906 FO1. Transformation - Board of Directors Vei ght i ng y\ppl ication Score 0
60t h and the 70th percentile : : : : 0 ;
I nsured total assets per ton allocated is between the 16466. 2906 /i ght i ng }Appl IR G Argepg locnasnet ?e?nodnesde =S
70th and the 80th percentile Appl i cant Anended Score P P
I nsured total assets per ton allocated is between the 16466. 2906 Response Response Enpl oyee ownership falls between the 25th and 50th 0
80th and the 90th percentile Rat i bl ack di Whi ai . 5714 percentile
Insured total assets per ton allocated is nore than 16466. 2906 20 tioo ack directors to white directors is nore : Enpl oyee ownership falls between the 50th and 75th 0
; t han the sector nean i
the 90th percentile e = Te di e di - o percentile
Invested in an on-board/land based processing facility Y 4 Ratio of female directors to male directors is nore Enpl oyee ownership is greater than the 75th percentile 0
t han the sector nean
E. Saf ety FO02. Transformation - Top Sal ary Earners F08. Transformation - Skills Devel opment
El. Safety Wei ghti ng }Appl ication Score 3 Wéi ghti ng }Appl i cation Score 1.25
Wi ghti ng }Appl i cation Score . 5 Appl i cant Anended Score Appl i cant Amended Scor e
Appl i cant Anended Score Response Response Response Response
Response Response Ratio of black top salary earners to white top salary . 5222 .5 Appr oved Annual Training Report in 2004 Y . 125
. . . . arners is between the 25th and the 50th percentiles - -
Cont raveni ng Marine Pollution Act convicted Y -.5 Ratio of_ black top salary earners to white top Sf"‘l ary 5777 15 Approved Workplace Skills Plan in 2004 Y . 125
Gar bage Managenment Plan in place Y . 125 earners is between the 50th and the 75th percentiles Enpl oys at [east one black ski pper 100 .25
_ _ Rati o of black top salary earners to white top salary . 5222 _
H'V policy in place Y . 375 earners is nore than the 75th percentile Learnersﬂ! ps are nore than the nmean nunber of . 89
; ; oo Ratio of fenale top salary earners to nale top salar . 0778 | earner sni ps
Regi stered w th Conmi ssi oner Y - 125 carners is betweenpt he 25¥h and the 50th percgn“ l e y Percentage of salaries bill spend on training between .5
Safety assessnent conpleted Y . 125 Ratio of female top salary earners to nale top salary .0778 1 2001 & 2004 is higher than the nmean - ]
. . . arners is between the 50th and the 75th percentile Per cent age of salaries bill spent on training in 2004 2.64 .25
Safety induction training Y - 125 Ratio of female top salary earners to nmale top salary . 0778 is nore than 1%
The applicant has appointed a qualified safety officer Y . 125 earners is nore than the 75th percentile Percentage of training budget spent on black enployees
for each nominated vessel in terns of section 36 of FO3. Transformation - Incone Levels bet ween 2001 and 2004 is nore than the nean
the Maritime Occupational Safety Regul ations. . - ) - F09. Transformation - Corporate Social |nvestnent
E2  Jobs Wi ghti ng }App ication Score i i i i
. Aopl : | —— s Wi ghti ng }/—\ppllcatlon Scor e 1
- - - - plican nde ore :
Vi ghti ng }Appl ication Score 19 e EEEE Aé’epl i cant R,Znended Score
i sponse sponse
Appl 1 cant rmended SCOre I Profile in terns of income levels is between the 0 701. 3834 : : P P
sponse sponse and the 25th percentile Tax deductibl e donations amount to: 0.5 - 1%
Contributes to enpl oyees nedical aid Y Egt Er g;idl ?thSB?Lnge?Leimn:::)ge level s is between the 701. 3834 4 Tax deduciible donations amount To. > 1% T
Provides benefits for enployees Y EE Profile in terns of income levels is between the 701. 3834 F10. Transformation - Affirmative Procurenent
Spend on salaries and wages per ton allocated is 2432 Oth and the 75th percentile Gh e
bgt ween the 10th and theQZOtE percentil es EE Profile in terms of incone levels is between the 701. 3834 ULl I }Appl |Gt e ssehe S
Spend on salaries and wages per ton allocated is 2432 75th and the 100th percentile ] Appl i cant Anended Score
bet ween the 1st and the 10th percentiles FO4. Transformation - Cccupational Categories Response Response
Spend on sal aries and wages per ton allocated is 2432 Véi ghti ng plication Score 15 Appl i -
. - plicant answered Yes to Question to 6.21, 6.23 AND .5
g‘e)te\r/:/gegnt ggl i?f gsaggdt \r/]\ggg(s)t Berpe{ gﬁn;: : gzat edis 2432 }Ap Appl i cant Anended Scor e F'1§4 Transformation - Enterprise Devel opnent
bet ween t he 30_th and the 40th percentiles ] Response Response ’ P P
Sgte\r/]\ge?lnt EZI 401 ﬁsazgdt he 5ot Eegeﬁ 22n?: : ggat edte 2432 Enpl oyment Equity ACI performance score is between the -. 5225 15 e Ppplication Score 5
Spend on salaries and wages per ton allocated is 2432 Oth and 75th percentile S Appl i cant Amended Score
between the 50th and the 60th percentil es Ehrrpl %tmﬁnt Eqw:_yI ACl performance score is higher than -.5225 Response Response
- - t he percentile . n
ggte\r/]\gegnt ﬁgl g{)lt ﬁsaﬁgdt \Fl:gg%t Eegei ggn?! : ggat ed s 2432 Enpl oyment Fermal e ACI perfornance score is above the -1.2873 I nvolved in enterprise devel opnent Y -5
Spend on sal aries and wages per ton allocated is 2432 75th percentile - G Conpl i ance
between the 70th and the 80th percentiles Empl oyment Femal e ACI performance score is between the -1.2873 i
Spend on salaries and wages per ton allocated is 2432 thSh _?_nd 7f5th pf.fce”“ Ioi/n ho R G Conpl i ance
bet ween the 80th and the 90th percentiles o U &S @FF ezle @l = Cre P e Wei ghti ng }Appl i cation Score .5
Spend on salaries and wages per ton allocated is nore 2432 10 Wi ghtin lication Score 12 -
than the 90th percentile g g %pp _ Appl i cant Amended Scor e
Total jobs per ton allocated is between the 10th and .02 Appl i cant Anended Score Response Response
the 20th percentile _ RIS RIS Applicant is a designated enployer and has failed to
fotal jobs per ton allocated is between the 1st and .02 Bl ack ownership falls above the 75th percentile 38.75 36. 85 conmply with the Enployment Equity Act




Scor e Sheet

G Conpliance

Conplied with EE Act 55 of 1998 Y
MLRA Guilt Admission Fine N
M_.RA Pl ea Bargain N

VMoluntarily conplied with EE Act 55 of 1998

Conpar ati ve Bal anci ng

Sect or: Horse Mackerel - Medium Term Ri ght Hol der
Appl i cant Nunber: HSMVDO005 Ad Com 1 Nane: CL Date : 28/ 12/ 2005
Appl i cant Nare: Irvin & Johnson Ltd Ad Com 2 Nane: AL

DA AGREE / DI SAGREE W TH AVENDED RESPONSES @

Tot al

Scor e:

68. 4

Count of All

Rul es Scor ed:




Scor e Sheet

Sect or:

Horse Mackerel - Medium Term Ri ght Hol der

Appl i cant Number: HSMWD0006

Ad Com 1 Nane: AL

Date : 28/ 12/ 2005

Appl i cant Nane: BLUE CONTI NENT PRODUCTS (PTY) LTD

A. | nproperly Lodged

Ad Com 2 Nane: HK

Excl usi onary Criteria

B. Materially Defective

C. Essential Requirenents

the 10th percentile

Criteria YN Criteria YN Criteria Y/'N
The application was | odged at the prescribed place within the prescribed tine. Y [Submitted only one application in this sector Y |More than 50% SA Omwned Y
The correct application fee was paid within the required tinefranes Y [The application is signed by the Conm ssioner of Oaths and attested to by the authorised Y [The applicant has not responded Yes to 3.1.1, 3.2 or 3.3 Y
representative(s) of the applicant, and if applicable, the Holding Conpany, the Sister Th I - oo v
Comments on: A. |nproperly Lodged Conpany or the JV Partner(s). i © appiicant 1s a company or
The application includes a signed audit report. Y The applicant has a right of access to a suitable vessel Y
Comments on: B. Materially Defective Conments on: C. Essential Requirenents
Conpar ati ve Bal anci ng
D. Per f or mance E2. Jobs FO5. Transformati on - Omershi p Race
D1. Performance - Catch Utilisation Total jobs per ton allocated is between the 20th and .02 Bl ack ownership falls between the 10th and the 25th 37.25
Rt B - 0 t he 30th percentile percentile
Vi ghti ng }App ication Score Total jobs per ton allocated is between the 30th and .02 Bl ack ownership falls between the 25th and the 50th 37.25 12
Appl i cant Amended Scor e t he 40th percentile percentile
Response Response Total jobs per ton allocated is between the 40th and .02 Bl ack ownership falls between the 50th and the 75th 37.25
) the 50th percentile percentile
Over or under caught by 10% w thout good reason N Total jobs per ton allocated is between the 50th and .02 Bl ack ownership has increased between 2001 and 2005 by 37.25
- t he 60th percentile bet ween the 50th and the 75th percentile.
B2 PerieriEnee YA s Total jobs per ton allocated is between the 60th and .02 Bl ack ownershi p has increased between 2001 and 2005 by 37.25
Wi ghti ng }Appl i cati on Score 22 the 70th percentile nore than the 75th percentile.
W Anended S Total jobs per ton allocated is between the 70th and .02 8 FO06. Transformation - Oanership Gender
Appl i cant inielE core the 80th percentile - . i 3
Response Response Total jobs per ton allocated is between the 80th and .02 Véi ght i ng }App ication Score
Insured total assets per ton allocated is between the 13796.5779 he 90th percentile o Appl i cant Anended Scor e
10th and the 20th percentile Tot al j_obs per ton allocated is higher than the 90th .02 Response Response
I nsured total assets per ton allocated is between the 13796. 5779 ercentile . "
1st and the 10th percentile E3. Val ue Add Fermal e ownership falls above the 75th percentile 36. 15
I nsured total assets per ton allocated is between the 13796. 5779 : : : : Female ownership falls between the 10th and the 25th 36. 15
20th and the 30th percentile Pl G e }Appl Ication Sf:ore percentile
I nsured total assets per ton allocated is between the 13796. 5779 Appl i cant Anended Score Femal e ownership falls between the 25th and the 50th 36. 15
30th and the 40th percentile Response Response percentile
I nsured total assets per ton allocated is between the 13796. 5779 - - Female ownership falls between the 50th and the 75th 36. 15 3
40th and the 50th percentile . I nvol ved in val ue addi ng processes Y 4 ber centi | e
I nsured total assets per ton allocated is between the 13796. 5779 F. Transfor mati on FO7. Transformation - Oanership Enployee Share Schemes
50th and the 60th percentile _ _ _ _ _ _
Insured total assets per ton allocated is between the 13796.5779 FO1. Transformation - Board of Directors Vei ght i ng y\ppl ication Score 0
60t h and the 70th percentile : : : : 0 ;
I nsured total assets per ton allocated is between the 13796. 5779 /i ght i ng }Appl IR G Argepg locnasnet ?e?nodnesde =S
70th and the 80th percentile Appl i cant Anended Score P P
I nsured total assets per ton allocated is between the 13796. 5779 18 Response Response Enpl oyee ownership falls between the 25th and 50th .79
80th and the 90th percentile Rat i bl ack di : to white di : . percentile
Insured total assets per ton allocated is nore than 13796. 5779 b 'Otﬁ atc frectors 1o white directors Is more Enpl oyee ownership falls between the 50th and 75th 79
the 90th percentile = an ]? ?ec Ior g_ean e di - percentile
Invested in an on-board/land based processing facility Y 4 t“ﬁ;'not ﬁe sgg?o’ra n;;ﬁ‘:t ors to male directors Is nore Enpl oyee ownership is greater than the 75th percentile .79
E. Saf ety FO02. Transformation - Top Sal ary Earners F08. Transformation - Skills Devel opment
El. Safety Wéi ght i ng }Appl ication Score 0 Véi ght i ng }Appl i cation Score 1
Vi ght i ng }Appl i cation Score 1 Appl i cant Arended Score Appl i cant Amended Scor e
Appl i cant Anended Score Response Response Response Response
Response Response Ratio of black top salary earners to white top salary Appr oved Annual Training Report in 2004 Y . 125
. . . . arners is between the 25th and the 50th percentiles - -
Cont raveni ng Marine Pollution Act convicted N 0 Ratio of_ black top salary earners to whi tg fop Sf"‘l ary Approved Workplace Skills Plan in 2004 Y . 125
Gar bage Managenment Plan in place Y . 125 earners is between the 50th and the 75th percentiles Enpl oys at [east one black ski pper 0
_ _ Rati o of black top salary earners to white top salary _
H'V policy in place Y . 375 earners is nore than the 75th percentile Learnerships are nore than the mean nunmber of 0
; i T SSi Ratio of fenale top salary earners to nale top salary | ear ner shi ps _ _ -
Regi stered with Conmi ssi oner Y 125 i ners is between the 25th and the 50th percentil e Percentage of salaries bill spend on training between 5
Safety assessnent conpleted Y . 125 Ratio of female top salary earners to nale top salary 2001 & 2004 is higher than the nmean - ]
. . . arners is between the 50th and the 75th percentile Per cent age of salaries bill spent on training in 2004 2 .25
Safety induction training Y - 125 Ratio of female top salary earners to nmale top salary is nore than 1%
The applicant has appointed a qualified safety officer Y . 125 earners is nore than the 75th percentile Percentage of training budget spent on black enployees
for each nominated vessel in terns of section 36 of FO3. Transformation - Incone Levels Egg"‘e_‘lﬁn 20?1 a”?_ 2004 'Oz noretthgg _thle :Tea” —
Dt i i . Transformation - rporate Social Investnen
the Maritine Cccupational Safety Regul ations. Vi ght 1 ng fppl RO RSTonE 1 . . p . .
E2. Jobs PR - - Vi ght i ng }/—\ppllcatlon Scor e 5
; ; ; ; plican nde ore _
Wei ghti ng }Appl i cati on Score 18 e EEEE Aé’epl i cant R,Znended Score
i sponse sponse
Agpall ] el ATEEIEE SCOre  EE Profile in terns of income levels is between the 0 |  4024. 1537 : : P P
Response Response and the 25th percentile Tax deductible donations amount to:. 0.5 - 1% .5
Contributes to enpl oyees nedical aid Y Egt Er g;idl ?thSB?Lnge?Leimn:::)ge level s is between the 4024. 1537 Tax deductible donations amount to. > 1%
Provides benefits for enployees Y EE Profile in terns of income levels is between the 4024.1537 F10. Transformation - Affirmative Procurenent
Spend on salaries and wages per ton allocated is 1966. 96 Oth and the 75th percentile Gh e
bgt ween the 10th and theQZOtE percentil es EE Profile in terms of incone levels is between the 4024. 1537 1 ULl I }Appl |Gt e ssehe S
Spend on salaries and wages per ton allocated is 1966. 96 75th and the 100th percentile ] Appl i cant Anmended Score
bet ween the 1st and the 10th percentiles FO4. Transformation - Cccupational Categories Response Response
ﬁgte\r/:gegnt ﬁzl 261 ﬁsaﬁgdt ‘r’]“zgggt Eeéeﬁ 22;‘: : g‘s’at edis 1966. 96 Vi ghti ng %ppl ication Score 15 Appl i cant answered Yes to Question to (6.21, 6.23 AND .5
- ' : .24
Spend on sal aries and wages per ton allocated is 1966. 96 Appl i cant Anmended Score - . -
bet ween the 30th and the 40th percentiles ] Response Response P UF el el ek T e Sietjprlee Dovel g
Sgte\r/]\ge?lnt EZI 401 ﬁsazgdt he 5ot Eegeﬁ 22n?: : ggat edte 1966.96 Enpl oyment Equity ACI performance score is between the -. 8472 PET by Ppplication Score 5
Spend on salaries and wages per ton allocated is 1966. 96 Oth and 75th percentile S Appl i cant Amended Score
between the 50th and the 60th percentil es Ehrrpl %tmﬁnt Eqw:_yI ACl performance score is higher than -.8472 Response Response
: : t he percentile : :
ggte\r/]\gegnt ﬁgl g{)lt ﬁsaﬁgdt \Fl:gg%t Eegei ggn?! : ggat ed s 1966.96 Enpl oyment Fermal e ACI perfornance score is above the -.9027 I nvolved in enterprise devel opnent Y -5
Spend on sal aries and wages per ton allocated is 1966. 96 75th percentile - G Conpl i ance
between the 70th and the 80th percentiles Empl oyment Femal e ACI performance score is between the -.9027 .15 i
Spend on salaries and wages per ton allocated is 1966. 96 9 thSh _?_nd 7f5th pf.fce”“ Ioi/n ho R G Conpl i ance
bet ween the 80th and the 90th percentiles o U &S @FF ezle @l = Cre P e Wei ghti ng }Appl i cation Score .5
Spend on salaries and wages per ton allocated is nore 1966. 96 i i i i
tﬁan the 90th percentil eg P Veighting }Appl feation St.:ore 12 Appl i cant Anended Scor e
Total jobs per ton allocated is between the 10th and .02 Appl i cant Amended Score Response Response
the 20th percentile ] Response Response Applicant is a designated enployer and has failed to
Total jobs per ton allocated is between the 1st and - 02 Bl ack ownership falls above the 75th percentile 37.25 conply with the Enployment Equity Act




Scor e Sheet

Sect or: Horse Mackerel - Medium Term Ri ght Hol der
Appl i cant Nunber: HSMVD0O006 Ad Com 1 Nane: AL Date : 28/ 12/ 2005
Appl i cant Nane: BLUE CONTI NENT PRODUCTS (PTY) LTD Ad Com 2 Name: HK
Conpar ati ve Bal anci ng
G Conpliance
Conplied with EE Act 55 of 1998 Y
MLRA Guilt Admi ssion Fine N
M_.RA Pl ea Bargain N
VMoluntarily conplied with EE Act 55 of 1998
DA AGREE / DI SAGREE W TH AVENDED RESPONSES @ Total Score: Count of All Rules Scored:




Scor e Sheet

Sect or:

Horse Mackerel - Medium Term Ri ght Hol der

Appl i cant Number: HSMVD0007

Ad Com 1 Nane: AL

Date : 28/ 12/ 2005

Appl i cant Nare:

A. | nproperly Lodged

VI KI NG FI SH NG COVPANY (DEEP SEA) (PTY) LTD

Ad Com 2 Nane: HK

Excl usi onary Criteria

B. Materially Defective

C. Essential Requirenents

the 10th percentile

Criteria YN Criteria YN Criteria Y/'N
The application was | odged at the prescribed place within the prescribed tine. Y [Submitted only one application in this sector Y |More than 50% SA Omwned Y
The correct application fee was paid within the required tinefranes Y [The application is signed by the Conm ssioner of Oaths and attested to by the authorised Y [The applicant has not responded Yes to 3.1.1, 3.2 or 3.3 Y
representative(s) of the applicant, and if applicable, the Holding Conpany, the Sister The applicant s a company or CC v
Comments on: A. |nproperly Lodged Conpany or the JV Partner(s). i PP rpany
The application includes a signed audit report. Y [The applicant has a right of access to a suitable vessel Y
Comments on: B. Materially Defective Conments on: C. Essential Requirenents
Conpar ati ve Bal anci ng
D. Per f or mance E2. Jobs FO5. Transformation - Oanership Race
D1. Performance - Catch Utilisation Total jobs per ton allocated is between the 20th and .02 0 Bl ack ownership falls between the 10th and the 25th 27 4
Rt B - 3 t he 30th percentile percentile
Vi ghti ng }App ication Score i Total jobs per ton allocated is between the 30th and .02 0 Bl ack ownership falls between the 25th and the 50th 27
Appl i cant Amended Scor e t he 40th percentile percentile
Response Response Total jobs per ton allocated is between the 40th and .02 0 Bl ack ownership falls between the 50th and the 75th 27
) the 50th percentile percentile
Over or under caught by 10% w thout good reason Y -3 Total jobs per ton allocated is between the 50th and .02 0 Bl ack ownership has increased between 2001 and 2005 by 27
- t he 60th percentile bet ween the 50th and the 75th percentile.
B2 PerieriEnee YA s Total jobs per ton allocated is between the 60th and .02 0 Bl ack ownershi p has increased between 2001 and 2005 by 27
Wi ghti ng }Appl i cati on Score 16 the 70th percentile nore than the 75th percentile.
: Total jobs per ton allocated is between the 70th and .02 0 FO06. Transformation - Oanership Gender
Appl i cant Anended Score the 80th percentile . : . .
Response Response Total jobs per ton allocated is between the 80th and .02 0 Veéi ghti ng }Appl ication Score 3
Insured total assets per ton allocated is between the 63. 5997 he 90th percentile o Appl i cant Amended Score
10th and the 20th percentile Total jobs per ton allocated is higher than the 90th .02 0 Response Response
Insured total assets per ton allocated is between the 63. 5997 ercentile I R o fall b the 75th T 173
1st and the 10th percentile E3. Val ue Add Femal e ownership falls above the percentile .
I nsured total assets per ton allocated is between the 63. 5997 : : : : Female ownership falls between the 10th and the 25th 17. 3
20th and the 30th percentile Vei ghting }Appl cation Score percentile
I nsured total assets per ton allocated is between the 63. 5997 Appl i cant Anended Score Fenal e owner shi p falls between the 25th and the 50th 17.3
30th and the 40th percentile Response Response percentile
I nsured total assets per ton allocated is between the 63. 5997 - - Fermmal e ownership falls between the 50th and the 75th 17. 3 3
40th and the 50th percentile . I nvol ved in val ue addi ng processes Y 4 ber centi | e P
I nsured total assets per ton allocated is between the 63.5997 12 F. Transfor mati on FO7. Transformation - Oanership Enployee Share Schemes
50th and the 60th percentile _ _ _ _ _ _
Insured total assets per ton allocated is between the 63. 5997 FO1. Transformation - Board of Directors Vei ght i ng y\ppl ication Score -5
60t h and the 70th percentile : : : : 55 ;
I nsured total assets per ton allocated is between the 63. 5997 /i ght i ng }Appl IR G i Argepg locnasnet ?e?nodnesde =S
70th and the 80th percentile Appl i cant Anended Score P P
I nsured total assets per ton allocated is between the 63. 5997 Response Response Enpl oyee ownership falls between the 25th and 50th 20
80th and the 90th percentile Rat i bl ack di Whi ai . 5 percentile
Insured total assets per ton allocated is nore than 63. 5997 tio o ack directors to white directors is nore : Enpl oyee ownership falls between the 50th and 75th 20 5
; t han the sector nean i
the 90th percentile e = Te di e di - 5 55 percentile
Invested in an on-board/land based processing facility Y 4 t“ﬁ;'not ﬁe sgg?o’ra n;;ﬁ‘:t ors to male directors Is nore ' : Enpl oyee ownership is greater than the 75th percentile 20
E. Saf ety FO02. Transformation - Top Sal ary Earners F08. Transformation - Skills Devel opment
El. Safety Wei ghti ng }Appl ication Score 2 Wéi ghti ng }Appl i cation Score 1
Wi ghti ng }Appl i cation Score 1 Appl i cant Anended Score Appl i cant Amended Scor e
Appl i cant Anended Score Response Response Response Response
Response Response Ratio of black top salary earners to white top salary .3 .5 Approved Annual Training Report in 2004 Y . 125
. . . . arners is between the 25th and the 50th percentiles - -
Cont raveni ng Marine Pollution Act convicted N 0 Ratio of_ black top salary earners to white top Sf"‘l ary 3 15 Approved Workplace Skills Plan in 2004 Y . 125
Gar bage Managerment Plan in place Y . 125 earners is between the 50th and the 75th percentiles Enpl oys at |east one black skipper 100 .25
] ] Ratio of black top salary earners to white top salary .3 ]
HV policy in place Y . 375 earners is nore than the 75th percentile Learnersﬂ! ps are nore than the nean nunber of 1
H i TsSi Ratio of fermale top salary earners to nale top salar 0 | éar nér shi ps
Regi stered with Commi ssi oner v 125 Rarners is betweenpt he 25¥h and the 50th percgnti le Y Percentage of salaries bill spend on training between .5
Safety assessment conpl eted Y .125 Ratio of female top salary earners to male top salary 0 2001 & 2004 is higher than the nean -
Saf ety TRduction Trainin ~ 195 arners is between the 50th and the 75th percentile Percentage of salaries bill spent on training in 2004 1
y 9 ‘ Ratio of female top salary earners to male top salary 0 is nore than 1%
The applicant has appointed a qualified safety officer Y .125 earners is nore than the 75th percentile Percentage of training budget spent on bl ack enployees 9.1
for each nominated vessel in terms of section 36 of FO3. Transformation - Income Levels Eggm?‘?aﬁg?érﬁggi 5204 grgg::tfehggc? gle Lo I —
the Maritinme Cccupational Safety Regul ations. Vi ght 1 ng fppl RO RSTonE > — . .
E2. Jobs PR - I - Vi ght i ng }/—\ppllcatlon Scor e 5
- - - - plican nde ore :
Vi ght i ng }Appl i cation Score 1 e EEEE Aé’epl icant R,Znended Score
i sponse sponse
Appl 1 cant rmended SCOre I Profile in terns of income levels is between the 0 |  1514. 5586 _ _ P P
sponse sponse and the 25th percentile Tax deductibl e donations amount to: 0.5 - 1% .5
Contributes to enpl oyees nedical aid Y EE Profile in terns of incone levels is between the 1514. 5586 Tax deduciible donations amount To. > 1%
. . 25th and the 50th percentile
Provides benefits for enployees Y EE Profile in terns of income levels is between the 1514. 5586 2 F10. Transformation - Affirmative Procurenent
Spend on salaries and wages per ton allocated is 331. 1 0 Oth and the 75th percentile Gh e
bgt ween the 10th and theQZOtE percentil es EE Profile in terms of incone levels is between the 1514. 5586 ULl I }Appl |Gt e ssehe S
Spend on salaries and wages per ton allocated is 331.1 0 75th and the 100th percentile ] Appl i cant Anended Score
bet ween the 1st and the 10th percentiles FO4. Transformation - Cccupational Categories Response Response
Spend on sal aries and wages per ton allocated is 331.1 0 Viéi ghtin Iication Score 15 - -
bet ween the 20th and the 30th percentiles i ghting }App i [ Apg|4| cant answered Yes to Question to (6.21, 6.23 AND .5
Spend on sal aries and wages per ton allocated is 331.1 0 Appl i cant Anmended Score - - . -
bet ween the 30th and the 40th percentiles ] Response Response P UF el el ek T e Sietjprlee Dovel g
ng\r/]\ge?lnt ﬁ:l Z(r)lt ﬁsaﬁgdt mgggt Eege: 22n?: : ggat edis 33l.1 0 Empl oyment Equity ACl performance score is between the -.45 .15 Viéi ght i ng }Appl i cation Score -5
Spend on salaries and wages per ton allocated is 331. 1 0 Oth and 75th percentile S Appl i cant Amended Score
between the 50th and the 60th percentil es Ehrrpl %tmﬁnt Eqw:_yI ACl performance score is higher than -.45 Response Response
- - t he percentile _ n
ggte\r/]\gegnt ﬁgl g{)lt ﬁsaﬁgdt \Fl:gg%t Eegei ggn?! : ggat ed s 3Lt 0 Enpl oyment Fermal e ACI perfornance score is above the -1.3984 I nvolved in enterprise devel opnent Y -5
Spend on sal aries and wages per ton allocated is 331.1 0 75th percentile - G Conpl i ance
between the 70th and the 80th percentiles Empl oyment Femal e ACI performance score is between the -1.3984 i
Spend on salaries and wages per ton allocated is 331.1 0 thSh _?_nd 7f5th pf.fce”“ Ioi/n ho R G Conpl i ance
bet ween the 80th and the 90th percentiles o U &S @FF ezle @l = Cre P e Wei ghti ng }Appl i cation Score .5
Spend on salaries and wages per ton allocated is nore 331.1 0 i i i i
tﬁan the 90th percentil eg P Vet ghti ng }Appl cation St.:ore Appl i cant Amended Score
Total jobs per ton allocated is between the 10th and .02 0 Appl i cant Anended Score Response Response
the 20th percentile i REspolse REspolse Applicant is a designated enployer and has failed to
Total jobs per ton allocated is between the 1st and - 02 0 Bl ack ownership falls above the 75th percentile 27 conply with the Enployment Equity Act




Scor e Sheet

Sect or: Horse Mackerel - Medium Term Ri ght Hol der

Appl i cant Nunber: HSMVDOOO7

Ad Com 1 Nane: AL

Dat e :

28/ 12/ 2005

Applicant Name: VI KING FI SHI NG COVPANY (DEEP SEA) (PTY) LTD

Ad Com 2 Nane: HK

G Conpliance

Conplied with EE Act 55 of 1998 Y
MLRA Guilt Admission Fine N
M_.RA Pl ea Bargain N
VMoluntarily conplied with EE Act 55 of 1998

Conpar ati ve Bal anci ng

DA AGREE / DI SAGREE W TH AVENDED RESPONSES @

Tot al

Scor e:

33.

9

Count of All

Rul es Scor ed:




Scor e Sheet

Sect or: Horse Mackerel - Medium Term Ri ght Hol der
Appl i cant Number: HSMWD0008 Ad Com 1 Nanme: AL Date : 28/12/ 2005
Appl i cant Nare: VI SKO SEEPRODUKTE PTY LTD Ad Com 2 Nane: CL
Excl usi onary Criteria
A. I nproperly Lodged B. Materially Defective C. Essential Requirements
nproperly 9 y q
Criteria YN Criteria YN Criteria Y/'N
The application was | odged at the prescribed place within the prescribed tine. Y [Submitted only one application in this sector Y |More than 50% SA Omwned Y
The correct application fee was paid within the required tinefranes Y [The application is signed by the Conm ssioner of Oaths and attested to by the authorised Y [The applicant has not responded Yes to 3.1.1, 3.2 or 3.3 Y
representative(s) of the applicant, and if applicable, the Holding Conpany, the Sister The applicant s a company or CC v
Comments on: A. |nproperly Lodged Conpany or the JV Partner(s). i PP rpany
The application includes a signed audit report. Y [The applicant has a right of access to a suitable vessel Y
Comments on: B. Materially Defective Conments on: C. Essential Requirenents
Conpar ati ve Bal anci ng
D. Per f or mance E2. Jobs FO5. Transformati on - Omershi p Race
D1. Performance - Catch Utilisation Total jobs per ton allocated is between the 20th and 0 Bl ack ownership falls between the 10th and the 25th 30 4
Rt B - 0 t he 30th percentile percentile
Vi ghti ng }App ication Score Total jobs per ton allocated is between the 30th and 0 Bl ack ownership falls between the 25th and the 50th 30
Appl i cant Amended Scor e t he 40th percentile percentile
Response Response Total jobs per ton allocated is between the 40th and 0 Bl ack ownership falls between the 50th and the 75th 30
) the 50th percentile percentile
Over or under caught by 10% w thout good reason Total jobs per ton allocated is between the 50th and 0 Bl ack ownership has increased between 2001 and 2005 by 30
- t he 60th percentile bet ween the 50th and the 75th percentile.
B2 PerieriEnee YA s Total jobs per ton allocated is between the 60th and 0 Bl ack ownershi p has increased between 2001 and 2005 by 30
Wi ghti ng }Appl i cati on Score 0 the 70th percentile nore than the 75th percentile.
: Total jobs per ton allocated is between the 70th and 0 FO06. Transformation - Oanership Gender
Appl i cant Anended Score the 80th percentile . : . .
Response Response Total jobs per ton allocated is between the 80th and 0 Veéi ghti ng }Appl ication Score o
Insured total assets per ton allocated is between the 262. 5995 0 he 90th percentile o Appl i cant Anended Score
10th and the 20th percentile Tot al j_obs per ton allocated is higher than the 90th 0 Response Response
I nsured total assets per ton allocated is between the 262.5995 0 ercentile I R o fall b the 75th T 0
1st and the 10th percentile E3. Val ue Add Femal e ownership falls above the percentile
I nsured total assets per ton allocated is between the 262.5995 0 : : : : 0 Female ownership falls between the 10th and the 25th 0
20th and the 30th percentile Pl G e }Appl GRS bercentile
I nsured total assets per ton allocated is between the 262.5995 0 Appl i cant Anended Score Fenale ownership falls between the 25th and the 50th 0
; p
30th and the 40th percentile Response Response percentile
I nsured total assets per ton allocated is between the 262. 5995 0 - - Fermmal e ownership falls between the 50th and the 75th 0
40th and the 50th percentile . I nvol ved in val ue addi ng processes N 0 ber centi | e P
I nsured total assets per ton allocated is between the 262. 5995 0 F. Transfor mati on FO7. Transformation - Oanership Enployee Share Schemes
50th and the 60th percentile _ _ _ _ _ _
Insured total assets per ton allocated is between the 262. 5995 0 FO1. Transformation - Board of Directors Vei ght i ng y\ppl ication Score 0
60t h and the 70th percentile : : : : 0 ;
I nsured total assets per ton allocated is between the 262. 5995 0 /i ght i ng }Appl IR G Argepg locnasnet ?e?nodnesde =S
70th and the 80th percentile Appl i cant Anended Score P P
I nsured total assets per ton allocated is between the 262.5995 0 Response Response Enpl oyee ownership falls between the 25th and 50th
80th and the 90th percentile Rat i bl ack di Whi ai . 7 percentile
Insured total assets per ton allocated is nore than 262. 5995 0 tioo ack directors to white directors is nore : Enpl oyee ownership falls between the 50th and 75th
; t han the sector nean i
the 90th percentile e = Te di e di - ) percentile
Invested in an on-board/land based processing facility N Ratio of female directors to male directors is nore Enpl oyee ownership is greater than the 75th percentile
t han the sector nean
E. Saf ety FO02. Transformation - Top Sal ary Earners F08. Transformation - Skills Devel opment
El. Safety Wei ghti ng }Appl ication Score 0 Wéi ghti ng }Appl i cation Score . 25
i ghting plication Score plicant nde ore plicant nde cor e
Wéi ght i li i Sc 1 li Anended Sc li Anended S
Appl i cant Anended Score Response Response Response Response
Response Response Ratio of black top salary earners to white top salary 0 Appr oved Annual Training Report in 2004 N
. . . . arners is between the 25th and the 50th percentiles - -
Cont raveni ng Marine Pollution Act convicted N 0 Ratio of_ black top salary earners to whi tg fop Sf"‘l ary 0 Approved Workplace Skills Plan in 2004 N
Gar bage Managerment Plan in place Y . 125 earners is between the 50th and the 75th percentiles Enpl oys at |east one black skipper 100 .25
] ] Ratio of black top salary earners to white top salary 0 ]
HV policy in place Y . 375 earners is nore than the 75th percentile Learnersﬂ! ps are nore than the nean nunber of
H i TsSi Ratio of fermale top salary earners to nale top salar 0 | éar nér shi ps
Regi stered with Commi ssi oner v 125 Rarners is betweenpt he 25¥h and the 50th percgnti le Y Percentage of salaries bill spend on training between
Safety assessment conpl eted Y .125 Ratio of female top salary earners to male top salary 0 2001 & 2004 is higher than the nean -
Saf ety TRduction Trainin ~ 195 arners is between the 50th and the 75th percentile Percentage of salaries bill spent on training in 2004 .3
y 9 ‘ Ratio of female top salary earners to male top salary 0 is nore than 1%
The applicant has appointed a qualified safety officer Y .125 earners is nore than the 75th percentile Percentage of training budget spent on bl ack enployees 95
for each nominated vessel in terms of section 36 of FO3. Transformation - Incone Levels Eggm?‘?aﬁg?érﬁggi 5204 'ozr"g::tghggc} gle :nrana/gst —
the Maritine Cccupational Safety Regul ations. Vi ght 1 ng plication Score > — p . .
E2. Jobs P e E— - V\éi ght i ng }/—\ppl ication Score 0
; ; ; ; plican nde ore _
Wei ghti ng }Appl i cati on Score 0 e EEEE Aé’epl i cant R,Znended Score
i sponse sponse
A£ep"°a”t R’Z”e”ded SCOre | EE profile in terns of incone levels is between the 0 2727.1373 _ _ 2 2
sponse sponse and the 25th percentile Tax deductibl e donations amount to: 0.5 - 1%
Contributes to enpl oyees nedical aid Y N EE Profile in terns of incone levels is between the 2727.1373 Tax deductible donaiions amount 1o, > 1%
. . 25th and the 50th percentile
Provides benefits for enployees N 0 EE Profile in terns of incone levels is between the 2727.1373 2 F10. Transformation - Affirmative Procurenent
Spend on salaries and wages per ton allocated is 0 Oth and the 75th percentile Gh e
bgt ween the 10th and theQZOtE percentil es EE Profile in terms of incone levels is between the 2727.1373 ULl I }Appl |Gt e ssehe S
Spend on salaries and wages per ton allocated is 0 75th and the 100th percentile ] Appl i cant Amended Score
bet ween the 1st and the 10th percentiles FO4. Transformation - Cccupational Categories Response Response
Spend on sal aries and wages per ton allocated is 0 Viéi ghtin Iication Score 0 - -
bet ween the 20th and the 30th percentiles i ghting }App i [ Apg|4| cant answered Yes to Question to (6.21, 6.23 AND .5
Spend on sal aries and wages per ton allocated is 0 Appl i cant Anmended Score - - . -
bet ween the 30th and the 40th percentiles ] Response Response P UF el el ek T e Sietjprlee Dovel g
Egtec\gegnt EZI 26{ ﬁsazgdt nggggt Ee;)ei 22n?: : ggat edis 0 Enpl oyment Equity ACI performance score is between the -. 862 Viéi ght i ng }Appl i cation Score 0
Spend on salaries and wages per ton allocated is 0 EOtIh and 75th percentile : < hran . Appl i cant Amended Score
between the 50th and the 60th percentil es m %t”ﬁ”;efgg'nz}’l QC' performance score is higher than -- 862 Response Response
- : t he : :
ggte\r/]\gegnt ﬁgl g{)lt ﬁsaﬁgdt \Fl:gg%t Eegei ggn?! : ggat ed s 0 Enpl oyment Fermal e ACI perfornance score is above the -1.3304 I nvolved in enterprise devel opnent N
Spend on sal aries and wages per ton allocated is 0 é5t|h percent i | el f s b R G Conpl i ance
between the 70th and the 80th percentil es rrphoyngnt7 Fﬁml e AClleer ormance score is between the -1.3304 o Comli
Spend on salaries and wages per ton allocated is 0 thS _?_n f5t pf.fce”“ Oi/n ho R s
bet ween the 80th and the 90th percentiles o U &S @FF ezle @l = Cre P e Wei ghti ng }Appl i cation Score .5
Spend on salaries and wages per ton allocated is nore 0 i i i i
tﬁan the 90th percentil eg P Vet ghti ng }Appl cation St.:ore Appl i cant Amended Score
Total jobs per ton allocated is between the 10th and 0 Appl i cant Anended Score Response Response
the 20th percentile i REspolse REspolse Applicant is a designated enployer and has failed to
tTgteallojt ﬁb;efgreniiolneal located is between the 1st and 0 Bl ack ownership falls above the 75th percentile 30 conply with the Enployment Equity Act




Scor e Sheet

Sect or: Horse Mackerel - Medium Term Ri ght Hol der
Appl i cant Nunber: HSMVDO008 Ad Com 1 Nane: AL Date : 28/ 12/ 2005
Appl i cant Nare: VI SKO SEEPRODUKTE PTY LTD Ad Com 2 Nane: CL
Conpar ati ve Bal anci ng
G Conpliance
Conplied with EE Act 55 of 1998 Y
MLRA Guilt Admission Fine N
M_.RA Pl ea Bargain N
VMoluntarily conplied with EE Act 55 of 1998
DA AGREE / DI SAGREE W TH AMENDED RESPONSES @ Total Score: 8. 25 Count of Al Rules Scored:




Scor e Sheet

Sect or:

Horse Mackerel - Medium Term Ri ght Hol der

Appl i cant Number: HSMWD0009

Ad Com 1 Nane: AL

Date : 28/ 12/ 2005

Appl i cant Nane: CALAMARI FI SHI NG (PTY) LTD

A. | nproperly Lodged

Ad Com 2 Nane: CL

Excl usi onary Criteria

B. Materially Defective

C. Essential Requirenents

the 10th percentile

Criteria YN Criteria YN Criteria Y/'N
The application was | odged at the prescribed place within the prescribed tine. Y [Submitted only one application in this sector Y |More than 50% SA Omwned Y
The correct application fee was paid within the required tinefranes Y [The application is signed by the Conm ssioner of Oaths and attested to by the authorised Y [The applicant has not responded Yes to 3.1.1, 3.2 or 3.3 Y
representative(s) of the applicant, and if applicable, the Holding Conpany, the Sister The applicant s a company or CC v
Comments on: A. |nproperly Lodged Conpany or the JV Partner(s). i PP rpany
The application includes a signed audit report. Y [The applicant has a right of access to a suitable vessel Y
Comments on: B. Materially Defective Conments on: C. Essential Requirenents
Conpar ati ve Bal anci ng
D. Per f or mance E2. Jobs FO5. Transformati on - Omershi p Race
D1. Performance - Catch Utilisation Total jobs per ton allocated is between the 20th and .21 .02 Bl ack ownership falls between the 10th and the 25th 37.25
Rt B - 0 t he 30th percentile percentile
Vi ghti ng }App ication Score Total jobs per ton allocated is between the 30th and 21 .02 Bl ack ownership falls between the 25th and the 50th 37.25 12
Appl i cant Amended Scor e t he 40th percentile percentile
Response Response Total jobs per ton allocated is between the 40th and .21 .02 Bl ack ownership falls between the 50th and the 75th 37.25
) the 50th percentile percentile
Over or under caught by 10% w thout good reason N Total jobs per ton allocated is between the 50th and 21 .02 Bl ack ownership has increased between 2001 and 2005 by 37.25
- t he 60th percentile bet ween the 50th and the 75th percentile.
B2 PerieriEnee YA s Total jobs per ton allocated is between the 60th and .21 .02 Bl ack ownershi p has increased between 2001 and 2005 by 37.25
Wi ghti ng }Appl i cati on Score 22 the 70th percentile nore than the 75th percentile.
: Total jobs per ton allocated is between the 70th and .21 .02 8 FO06. Transformation - Oanership Gender
Appl i cant Anended Score the 80th percentile . : . .
Response Response Total jobs per ton allocated is between the 80th and 21 .02 Veéi ghti ng }Appl ication Score 3
Insured total assets per ton allocated is between the 133892. 9889 12507. 75 he 90th percentile o Appl i cant Amended Score
10th and the 20th percentile Total jobs per ton allocated is higher than the 90th .21 .02 Response Response
I nsured total assets per ton allocated is between the 133892. 9889 12507. 75 ercentile I R o fall b the 75th T 36 15
1st and the 10th percentile . E3. Val ue Add Femal e ownership falls above the percentile .
I nsured total assets per ton allocated is between the 133892. 9889 12507. 75 Vi ght i ng }Appl ication Score Feral e _ownershi p falls between the 10th and the 25th 36. 15
20th and the 30th percentile bercentile
I nsured total assets per ton allocated is between the 133892. 9889 12507. 75 Appl i cant Anended Score Fenal e owner shi p falls between the 25th and the 50th 36. 15
30th and the 40th percentile Response Response percentile
I nsured total assets per ton allocated is between the 133892. 9889 12507. 75 - - Fermmal e ownership falls between the 50th and the 75th 36. 15 3
40th and the 50th percentile I nvol ved in val ue addi ng processes Y 4 ber centi | e P
ggtsﬁfeddt ?tha| egfﬁets peftFlon allocated is between the 133892. 9889 12507. 75 F. Transformati on FO7. Transformation - Ownership Enployee Share Schenes
an e percentile ) ) _ _ ) _
Insured total assets per ton allocated is between the 133892. 9889 12507. 75 FO1. Transformation - Board of Directors Vei ght i ng y\ppl ication Score 0
60th and the 70th percentile : éi ghting plication Score 0 Appl i cant Anended Score
I nsured total assets per ton allocated is between the 133892. 9889 12507. 75 }Ap e RRSHONSE
70th and the 80th percentile Appl i cant Anended Score P P
I nsured total assets per ton allocated is between the 133892. 9889 12507. 75 18 Response Response Enpl oyee ownership falls between the 25th and 50th .79
80th and the 90th percentile Rat i bl ack di Whi ai . percentile
Insured total assets per ton allocated is nore than 133892. 9889 12507. 75 th“ Otﬁ atc Irectors to white directors is nore Enpl oyee ownership falls between the 50th and 75th 79
the 90th percentile = an ]? ?ec Ior g_ean e di - percentile
Invested in an on-board/land based processing facility Y 4 Ratio of female directors to male directors is nore Enpl oyee ownership is greater than the 75th percentile .79
t han the sector nean
E. Saf ety FO02. Transformation - Top Sal ary Earners F08. Transformation - Skills Devel opment
El. Safety Wéi ght i ng }Appl ication Score 0 Véi ght i ng }Appl i cation Score 1
Wi ghti ng }Appl i cation Score 1 Appl i cant Anended Score Appl i cant Amended Scor e
Appl i cant Anended Score Response Response Response Response
Response Response Ratio of black top salary earners to white top salary Appr oved Annual Training Report in 2004 Y . 125
. . . . arners is between the 25th and the 50th percentiles - -
Cont raveni ng Marine Pollution Act convicted N 0 Ratio of_ black top salary earners to whi tg fop Sf"‘l ary Approved Workplace Skills Plan in 2004 Y . 125
Gar bage Managerment Plan in place Y . 125 earners is between the 50th and the 75th percentiles Enpl oys at |east one black skipper 0
_ _ Rati o of black top salary earners to white top salary _
H'V policy in place Y . 375 earners is nore than the 75th percentile Learnersﬂ! ps are nore than the nmean nunber of 0
; ; oo Ratio of fenale top salary earners to nale top salar | earner sni ps
Regi stered w th Conmi ssi oner Y - 125 carners is betweenpt he 25¥h and the 50th percgn“ l e y Percentage of salaries bill spend on training between .5
Safety assessnent conpleted Y . 125 Ratio of female top salary earners to nale top salary 2001 & 2004 is higher than the nmean - ]
. . . arners is between the 50th and the 75th percentile Per cent age of salaries bill spent on training in 2004 2 .25
Safety induction training Y - 125 Ratio of female top salary earners to nmale top salary is nore than 1%
The applicant has appointed a qualified safety officer Y . 125 earners is nore than the 75th percentile Percentage of training budget spent on black enployees
for each nominated vessel in terms of section 36 of FO3. Transformation - Incone Levels Eggm?‘?aﬁg?érﬁggi 5204 grgg::tfehggc? gle :nrana/gst —
Ege g/gL;tl nme Cccupational Safety Regul ations. Vi ght 1 ng fppl RO RSTonE 1 i : - — - .
: _ i ghting plication Score .
Wei ghtin i cation Score 18 Appl i cant Amended Score }AP i
9 9 }APP Response Response ARF’)epI i cant RAer'rended Score
i sponse sponse
A£ep"°a”t R’Z”e”ded SCOre | EE profile in terns of incone levels is between the 0 4024. 1537 _ _ 2 2
sponse sponse and the 25th percentile Tax deductibl e donations amount to: 0.5 - 1% .5
Contributes to enployees nedical aid Y EE Profile in terns of incone levels is between the 4024. 1537 Tax deduciible donations amount To. > 1%
. . 25th and the 50th percentile
Provides benefits for enployees Y EE Profile in terns of income levels is between the 4024.1537 F10. Transformation - Affirmative Procurenent
Spend on sal aries and wages per ton allocated is 19090. 77 1783. 38 Oth and the 75th percentile Ot oAt
bgt ween the 10th and theQZOtE percentil es EE Profile in terms of incone levels is between the 4024. 1537 1 ULl I }Appl Ication Sf:ore S
Spend on salaries and wages per ton allocated is 19090. 77 1783. 38 75th and the 100th percentile ] Appl i cant Anended Score
bet ween the 1st and the 10th percentiles FO4. Transformation - Cccupational Categories Response Response
Spend on sal aries and wages per ton allocated is 19090. 77 1783. 38 Viéi ghtin Iication Score 15 - -
bet ween the 20th and the 30th percentiles i ghting }App i [ Apg|4| cant answered Yes to Question to (6.21, 6.23 AND .5
Spend on sal aries and wages per ton allocated is 19090. 77 1783. 38 Appl i cant Anmended Score - - -
bet ween the 30th and the 40th percentiles ] Response Response PLL Uheiereleblen - Sileljprl s Dol g
Sgte\r/]\ge?lnt EZI 401 ﬁsazgdt he 5ot Eegeﬁ 22n?: : ggat edte 1909077 1783.38 Enpl oyment Equity ACI performance score is between the -. 8472 PET by Appl i cation Sf:ore 0
Spend on salaries and wages per ton allocated is 19090. 77 1783.38 Oth and 75th percentile S Appl i cant Amended Score
between the 50th and the 60th percentil es Ehrrpl %tmﬁnt Eqw:_yI ACl performance score is higher than -. 8472 Response Response
- - t he percentile . n
Egte\r/]\gegnt ﬁgl g{)lt «hesaeggdt \ﬁgg%t Eegei ggn?! : ggat ed is 19090. 77 1783.38 Enpl oynent Femal e ACl performance score is above the -.9027 I nvol ved in enterprise devel opment N
Spend on sal aries and wages per ton allocated is 19090. 77 1783. 38 é5t|h percent i | el f D R G Conpl i ance
between the 70th and the 80th percentil es rrphoyngnt7 Fﬁml e AClleer ormance score i s between the -.9027 .15 o Comli
Spend on salaries and wages per ton allocated is 19090. 77 1783. 38 9 thS _?_n f5t pf.fce”“ O?vn ho R s
bet ween the 80th and the 90th percentiles - lranstoriation - ership race Vi ght i ng }Application Scor e .5
Spend on salaries and wages per ton allocated is nore 19090. 77 1783. 38 Wi ghti n lication Score 12 :
than the 90th percentile - - }App i Appl i cant Amended Score
Total jobs per ton allocated is between the 10th and 21 .02 Appl i cant Anended Score Response Response
the 20th percentile _ RIS RIS Applicant is a designated enployer and has failed to
fotal jobs per ton allocated is between the 1st and .21 .02 Bl ack ownership falls above the 75th percentile 37.25 conmply with the Enployment Equity Act




Scor e Sheet

Sect or: Horse Mackerel - Medium Term Ri ght Hol der
Appl i cant Nunber: HSMVDO009 Ad Com 1 Nane: AL Date : 28/ 12/ 2005
Applicant Name: CALAMARI FISHING (PTY) LTD Ad Com 2 Name: CL

Conpar ati ve Bal anci ng

G Conpliance

Conplied with EE Act 55 of 1998

MLRA Guilt Admi ssion Fine

M_.RA Pl ea Bargain

VMoluntarily conplied with EE Act 55 of 1998

< Z Z <
o o o

DA AGREE / DI SAGREE W TH AVENDED RESPONSES @ Total Score: 63. 65 Count of Al Rules Scored:




Scor e Sheet

Sect or:

Horse Mackerel - Medium Term Ri ght Hol der

Appl i cant Number: HSMWD0012

Ad Com 1 Nane: CD

Date : 28/ 12/ 2005

Appl i cant Nare: Sea Harvest Corporation Ltd

A. | nproperly Lodged

Ad Com 2 Nane: HK

Excl usi onary Criteria

B. Materially Defective

C. Essential Requirenents

the 10th percentile

Criteria YN Criteria YN Criteria Y/'N
The application was | odged at the prescribed place within the prescribed tine. Y [Submitted only one application in this sector Y |More than 50% SA Omwned Y
The correct application fee was paid within the required tinefranes Y [The application is signed by the Conm ssioner of Oaths and attested to by the authorised Y [The applicant has not responded Yes to 3.1.1, 3.2 or 3.3 Y
representative(s) of the applicant, and if applicable, the Holding Conpany, the Sister The applicant s a company or CC v
Comments on: A. |nproperly Lodged Conpany or the JV Partner(s). i PP rpany
The application includes a signed audit report. Y [The applicant has a right of access to a suitable vessel Y
Comments on: B. Materially Defective Conments on: C. Essential Requirenents
Conpar ati ve Bal anci ng
D. Per f or mance E2. Jobs FO5. Transformati on - Omershi p Race
D1. Performance - Catch Utilisation Total jobs per ton allocated is between the 20th and 0 Bl ack ownership falls between the 10th and the 25th 21.5 4
Rt B - 0 t he 30th percentile percentile
Vi ghti ng }App ication Score Total jobs per ton allocated is between the 30th and 0 Bl ack ownership falls between the 25th and the 50th 21.5
Appl i cant Amended Scor e t he 40th percentile percentile
Response Response Total jobs per ton allocated is between the 40th and 0 Bl ack ownership falls between the 50th and the 75th 21.5
) the 50th percentile percentile
Over or under caught by 10% w thout good reason Y N 0 Total jobs per ton allocated is between the 50th and 0 Bl ack ownership has increased between 2001 and 2005 by 21.5
- t he 60th percentile bet ween the 50th and the 75th percentile.
B2 PerieriEnee YA s Total jobs per ton allocated is between the 60th and 0 Bl ack ownershi p has increased between 2001 and 2005 by 21.5
Wi ghti ng }Appl i cati on Score 4 the 70th percentile nore than the 75th percentile.
: Total jobs per ton allocated is between the 70th and 0 FO06. Transformation - Oanership Gender
Appl i cant Anended Score the 80th percentile . : . .
Response Response Total jobs per ton allocated is between the 80th and 0 Veéi ghti ng }Appl ication Score L
Insured total assets per ton allocated is between the 0 he 90th percentile o Appl i cant Anended Scor e
10th and the 20th percentile Tot al j_obs per ton allocated is higher than the 90th 0 Response Response
I nsured total assets per ton allocated is between the 0 ercentile . "
1st and the 10th percentile E3. Val ue Add Fermal e ownership falls above the 75th percentile 3.23
I nsured total assets per ton allocated is between the 0 T e Femal e ownership falls between the 10th and the 25th 3.23 1
20th and the 30th percentile Pl G e }Appl GRS bercentile
I nsured total assets per ton allocated is between the 0 Appl i cant Anended Score Fenal e owner shi p falls between the 25th and the 50th 3.23
30th and the 40th percentile Response Response percentile
I nsured total assets per ton allocated is between the 0 - - Femal e ownership falls between the 50th and the 75th 3.23
40th and the 50th percentile . I nvol ved in val ue addi ng processes Y 4 ber centi | e p
I nsured total assets per ton allocated is between the 0 F. Transformati on FO7. Transformation - Ownership Enployee Share Schenes
50t h and the 60th percentile ) ) ) ) ) )
Insured total assets per ton allocated is between the 0 FO1. Transformation - Board of Directors Wi ghti ng }/—\ppl i cati on Score 1
60t h and the 70th percentile : : : : 0 ;
I nsured total assets per ton allocated is between the 0 /i ght i ng }Appl IR G Argepg locnasnet ?e?nodnesde =S
70th and the 80th percentile Appl i cant Anended Score P P
I nsured total assets per ton allocated is between the 0 Response Response Enpl oyee ownership falls between the 25th and 50th 4.75 1
80th and the 90th percentile Rat i bl ack di Whi ai . 3333 percentile
Insured total assets per ton allocated is nore than 0 tio o ack directors to white directors is nore : Enpl oyee ownership falls between the 50th and 75th 4.75
; t han the sector nean i
the 90th percentile e = Te di e di - ) percentile
Invested in an on-board/land based processing facility Y 4 t“ﬁta'not ﬁe sgg?o’ra n;;ﬁ‘:t ors to male directors Is nore Enpl oyee ownership is greater than the 75th percentile 4.75
E. Saf ety FO02. Transformation - Top Sal ary Earners F08. Transformation - Skills Devel opment
El. Safety Wei ghti ng }Appl ication Score 3 Wéi ghti ng }Appl i cation Score 1.75
Wi ghti ng }Appl i cation Score 1 Appl i cant Anended Score Appl i cant Amended Scor e
Appl i cant Anended Score Response Response Response Response
Response Response Ratio of black top salary earners to white top salary . 4667 .5 Appr oved Annual Training Report in 2004 Y . 125
. . . . arners is between the 25th and the 50th percentiles - -
Cont raveni ng Marine Pollution Act convicted N 0 Ratio of_ black top salary earners to white top Sf"‘l ary 1667 15 Approved Workplace Skills Plan in 2004 Y . 125
Gar bage Managerment Plan in place Y . 125 earners is between the 50th and the 75th percentiles Enpl oys at |east one black skipper 85 .25
] ] Ratio of black top salary earners to white top salary . 4667 ]
H'V policy in place Y . 375 earners is nore than the 75th percentile Learnersﬂ! ps are nore than the nmean nunber of 3 .25
; ; oo Ratio of fenale top salary earners to nale top salar . 1167 | earner sni ps
Regi stered w th Conmi ssi oner Y - 125 carners is betweenpt he 25¥h and the 50th percgn“ l e y Percentage of salaries bill spend on training between .5
Safety assessnent conpleted Y . 125 Ratio of female top salary earners to nale top salary 1167 1 2001 & 2004 is higher than the nmean - ]
Safetv TRduci T on TFal i h v 175 arners is between the 50th and the 75th percentile Per cent age of salaries bill spent on training in 2004 1.7 .25
y g ) Ratio of female top salary earners to nale top salary . 1167 is nore than 1%
The applicant has appointed a qualified safety officer Y 125 earners is nore than the 75th percentile Percent age of training budget spent on black enployees 98.1 .25
for each nominated vessel in terns of section 36 of FO3. Transformation - Incone Levels bet ween 2001 and 2004 is nore than the nean
the Maritime Occupational Safety Regul ations. T ghting ST cation Score F09. Transformation - Corporate Social |nvestnent
E2. Jobs }Ap P e — - Vi ght i ng }/—\ppl ication Score 0
- - - - plican nde ore :
Wei ghti ng }Appl i cati on Score 1 e EEEE Aé’epl i cant R,Znended Score
i sponse sponse
Appl 1 cant rmended SCOre I Profile in terns of income levels is between the 0 533. 7489 : : P P
sponse sponse and the 25th percentile Tax deductibl e donations amount to: 0.5 - 1%
Contributes to enployees nedical aid Y EE Profile in terns of incone levels is between the 533. 7489 4 Tax deductible donaiions amount 1o, > 1%
. . 25th and the 50th percentile
Provides benefits for enployees Y EE Profile in terns of income levels is between the 533. 7489 F10. Transformation - Affirmative Procurenent
Spend on salaries and wages per ton allocated is 0 Oth and the 75th percentile Gh e
bgt ween the 10th and theQZOtE percentil es EE Profile in terms of incone levels is between the 533. 7489 ULl I }Appl Ication Sf:ore S
Spend on salaries and wages per ton allocated is 0 75th and the 100th percentile ] Appl i cant Amended Score
bet ween the 1st and the 10th percentiles FO4. Transformation - Cccupational Categories Response Response
Spend on sal aries and wages per ton allocated is 0 Viéi ghtin Iication Score 4 - -
bet ween the 20th and the 30th percentiles i ghting }App i [ Apg|4| cant answered Yes to Question to (6.21, 6.23 AND .5
Spend on sal aries and wages per ton allocated is 0 Appl i cant Anmended Score - - -
bet ween the 30th and the 40th percentiles Response Response PLL Uheiereleblen - Sileljprl s Dol g
Spend on sal aries and wages per ton allocated is 0 - - Wi ght i ng plication Score .5
bet ween the 40th and the 50th percentiles Eg{)lhoyrrsn;StEﬂwty AC:_ Ferformance score i s between the -. 5553 .15 }Ap _
Spend on salaries and wages per ton allocated is 0 an percentile S Appl i cant Amended Score
between the 50th and the 60th percentiles Ehrrpl %tmﬁnt Eqw:_yI ACl performance score is higher than -. 5553 Response Response
: : t he percentile : :
ggte\r/]\gegnt ﬁgl g{)lt ﬁsaﬁgdt \Fl:gg%t Eegei ggn?! : ggat ed s 0 Enployment Femal e ACI performance score is above the -, 684 25 I nvolved in enterprise devel opnent Y .5
Spend on sal aries and wages per ton allocated is 0 é5t|h percent i | el f s b R G Conpl i ance
bet ween the 70th and the 80th percentiles rrphoyngn; Fﬁml N ACl_Iper ormance score is between the Rt G Cormoli
Spend on salaries and wages per ton allocated is 0 thS _?_n f5t pf.fce”“ Oi/n ho R s
bet w;ejen theI 80t h anddt he 90t h percent: : es § o e EruEsi e = e Wi ghti ng }Appl i cation Score . 5
Spend on salaries and wages per ton allocated is nore 0 Wi ghti n Iication Score .
than the 90th percentile g g %pp _ Appl i cant Amended Scor e
Total jobs per ton allocated is between the 10th and 0 Appl i cant Amended Score Response Response
the 20th percentile ] Response Response Applicant is a designated enployer and has failed to
Total jobs per ton allocated is between the 1st and 0 Bl ack ownership falls above the 75th percentile 21.5 conply with the Enployment Equity Act




Scor e Sheet

Sect or: Horse Mackerel - Medium Term Ri ght Hol der
Appl i cant Nunber: HSMVD0012 Ad Com 1 Name: CD Date : 28/ 12/ 2005
Appl i cant Nare: Sea Harvest Corporation Ltd Ad Com 2 Nane: HK
Conpar ati ve Bal anci ng
G Conpliance
Conplied with EE Act 55 of 1998 Y
MLRA Guilt Admi ssion Fine N
M_.RA Pl ea Bargain N
VMoluntarily conplied with EE Act 55 of 1998
DA AGREE / DI SAGREE W TH AMENDED RESPONSES @ Total Score: Count of Al Rules Scored:




Scor e Sheet

Sect or: Horse Mackerel - Medium Term Ri ght Hol der
Appl i cant Number: HSMWD0013 Ad Com 1 Nane: CD Date : 28/12/ 2005
Appl i cant Nare: Foodcorp (Pty) Ltd Ad Com 2 Nane: HK
Excl usi onary Criteria
A. | nproperly Lodged B. Materially Defective C. Essential Requirenents
Criteria YN Criteria YN Criteria Y/'N
The application was | odged at the prescribed place within the prescribed tine. Y [Submitted only one application in this sector Y |More than 50% SA Omwned Y
The correct application fee was paid within the required tinefranes Y [The application is signed by the Conm ssioner of Oaths and attested to by the authorised Y [The applicant has not responded Yes to 3.1.1, 3.2 or 3.3 Y
representative(s) of the applicant, and if applicable, the Holding Conpany, the Sister The applicant s a company or CC v
Comments on: A. |nproperly Lodged Conpany or the JV Partner(s). i PP rpany
The application includes a signed audit report. Y The applicant has a right of access to a suitable vessel Y
Comments on: B. Materially Defective Conments on: C. Essential Requirenents
Conpar ati ve Bal anci ng
D. Per f or mance E2. Jobs FO5. Transformati on - Omershi p Race
D1. Performance - Catch Utilisation Total jobs per ton allocated is between the 20th and 0 Bl ack ownership falls between the 10th and the 25th 59. 35
Rt B - 0 t he 30th percentile percentile
Vi ghti ng }App ication Score Total jobs per ton allocated is between the 30th and 0 Bl ack ownership falls between the 25th and the 50th 59. 35
Appl i cant Amended Scor e t he 40th percentile percentile
Response Response Total jobs per ton allocated is between the 40th and 0 Bl ack ownership falls between the 50th and the 75th 59. 35
) the 50th percentile percentile
Over or under caught by 10% w thout good reason Y N 0 Total jobs per ton allocated is between the 50th and 0 Bl ack ownership has increased between 2001 and 2005 by 59. 35
- t he 60th percentile bet ween the 50th and the 75th percentile.
B2 PerieriEnee YA s Total jobs per ton allocated is between the 60th and 0 Bl ack ownershi p has increased between 2001 and 2005 by 59. 35
Wi ghti ng }Appl i cati on Score 12 the 70th percentile nore than the 75th percentile.
: Total jobs per ton allocated is between the 70th and 0 FO06. Transformation - Oanership Gender
Appl i cant Anended Score the 80th percentile . : . .
Response Response Total jobs per ton allocated is between the 80th and 0 Veéi ghti ng }Appl ication Score 2
Insured total assets per ton allocated is between the 414.9175 he 90th percentile o Appl i cant Anended Scor e
10th and the 20th percentile Tot al j_obs per ton allocated is higher than the 90th 0 Response Response
I nsured total assets per ton allocated is between the 414.9175 ercentile . .
1st and the 10th percentile E3. Val ue Add Fermal e ownership falls above the 75th percentile 11. 97
I nsured total assets per ton allocated is between the 414.9175 : : : : 0 Female ownership falls between the 10th and the 25th 11. 97
20th and the 30th percentile Pl G e }Appl GRS bercentile
I nsured total assets per ton allocated is between the 414.9175 Appl i cant Anended Score Fenal e owner shi p falls between the 25th and the 50th 11. 97 2
30th and the 40th percentile Response Response percentile
I nsured total assets per ton allocated is between the 414.9175 - - Fermmal e ownership falls between the 50th and the 75th 11. 97
40th and the 50th percentile . I nvol ved in val ue addi ng processes Y N 0 ber centi | e P
I nsured total assets per ton allocated is between the 414.9175 12 F. Transfor mati on FO7. Transformation - Oanership Enployee Share Schemes
50th and the 60th percentile _ _ - - - -
Insured total assets per ton allocated is between the 414. 9175 FO1. Transformation - Board of Directors Vei ght i ng y\ppl ication Score 2
60t h and the 70th percentile : : : : 0 ;
I nsured total assets per ton allocated is between the 414.9175 /i ght i ng }Appl IR G Argepg locnasnet ?e?nodnesde =S
70th and the 80th percentile Appl i cant Anended Score P P
I nsured total assets per ton allocated is between the 414. 9175 Response Response Enpl oyee ownership falls between the 25th and 50th 99. 76
80th and the 90th percentile Rat i bl ack di Whi ai . 1167 percentile
Insured total assets per ton allocated is nore than 414.9175 tioo ack directors to white directors is nore : Enpl oyee ownership falls between the 50th and 75th 99. 76
; t han the sector nean i
the 90th percentile e = Te di e di - ) percentile
Invested in an on-board/land based processing facility N t“ﬁ;'not ﬁe Sgg?of n;;ﬁm ors to male directors Is nore Enpl oyee ownership is greater than the 75th percentile 99.76 2
E. Saf ety FO02. Transformation - Top Sal ary Earners F08. Transformation - Skills Devel opment
El. Safety Wei ghti ng }Appl ication Score 0 Wéi ghti ng }Appl i cation Score .5
Wi ghti ng }Appl i cation Score 1 Appl i cant Anended Score Appl i cant Amended Scor e
Appl i cant Anended Score Response Response Response Response
Response Response Ratio of black top salary earners to white top salary 0 Appr oved Annual Training Report in 2004 Y . 125
. . . . arners is between the 25th and the 50th percentiles - -
Cont raveni ng Marine Pollution Act convicted N 0 Ratio of_ black top salary earners to whi tg fop Sf"‘l ary 0 Approved Workplace Skills Plan in 2004 Y . 125
Gar bage Managenment Plan in place Y . 125 earners is between the 50th and the 75th percentiles Enpl oys at [east one black ski pper 0
_ _ Rati o of black top salary earners to white top salary 0 _
H'V policy in place Y . 375 earners is nore than the 75th percentile Learnersﬂ! ps are nore than the nmean nunber of 1.58 .25
; ; oo Ratio of fenale top salary earners to nale top salar 0 | earner sni ps
Regi stered w th Conmi ssi oner Y - 125 carners is betweenpt he 25¥h and the 50th percgn“ l e y Percentage of salaries bill spend on training between
Safety assessnent conpleted Y . 125 Ratio of female top salary earners to nale top salary 0 2001 & 2004 is higher than the nmean - ]
Safetv TRduci T on TFal i h v 175 arners is between the 50th and the 75th percentile Per cent age of salaries bill spent on training in 2004 .83
y g : Ratio of female top salary earners to nmale top salary 0 is nore than 1%
The applicant has appointed a qualified safety officer Y . 125 earners is nore than the 75th percentile Percentage of training budget spent on black enployees
for each nominated vessel in terms of section 36 of FO3. Transformation - Incone Levels Eggm?‘?aﬁg?érﬁggi 5204 'ozr"g::tghggc} gle :nrana/gst —
Ege g/gL;tl me Cccupational Safety Regul ations. Vi ght 1 ng fppl RO RSTonE ‘1 i : - p %p — - 5
: i ghting plication Score
- - - - Appl i cant Anended Scor e .
Vi ght i ng }Appl i cation Score 1 e EEEE Aé’epl icant R,Znended Score
i sponse sponse
Appl 1 cant rmended SCOre I Profile in terns of income levels is between the 0 3040. 391 : : P P
sponse sponse and the 25th percentile Tax deductibl e donations amount to: 0.5 - 1%
Contributes to enployees nedical aid Y .8 EE Profile in terns of incone levels is between the 3040. 391 Tax deduciible donations amount To. > 1%
. . 25th and the 50th percentile
Provides benefits for enployees Y EE Profile in terns of income levels is between the 3040. 391 F10. Transformation - Affirmative Procurenent
Spend on salaries and wages per ton allocated is 0 Oth and the 75th percentile Gh e
bgt ween the 10th and theQZOtE percentil es EE Profile in terms of incone levels is between the 3040. 391 1 ULl I }Appl Ication Sf:ore S
Spend on salaries and wages per ton allocated is 0 75th and the 100th percentile ] Appl i cant Amended Score
bet ween the 1st and the 10th percentiles FO4. Transformation - Cccupational Categories Response Response
Spend on sal aries and wages per ton allocated is 0 Viéi ghtin Iication Score 15 - -
bet ween the 20th and the 30th percentiles i ghting }App i [ Apg|4| cant answered Yes to Question to (6.21, 6.23 AND .5
Spend on sal aries and wages per ton allocated is 0 Appl i cant Anmended Score - - -
bet ween the 30th and the 40th percentiles Response Response PLL Uheiereleblen - Sileljprl s Dol g
Spend on sal aries and wages per ton allocated is 0 - - Wi ght i ng plication Score 0
bet ween the 40th and the 50th percentiles Eg{)lhoyrrsn;StEﬂwty AC:_ Ferformance score is between the -1. 2861 }Ap _
Spend on salaries and wages per ton allocated is 0 an percentile S Appl i cant Amended Score
between the 50th and the 60th percentil es Ehrrpl %tmﬁnt Eqw:_yI ACl performance score is higher than -1.2861 Response Response
: : t he percentile : :
Egte\r/]\gegnt ﬁgl g{)lt «hesaeggdt \ﬁgg%t Eegei ggn?! : ggat ed is 0 Enpl oynent Fenal e ACI performance score is above the -1.0428 I nvolved in enterprise devel opnent Y N
- - 75t h percentile G :
Egte\?\ge(r)lnt ﬁgl %It ﬁsaﬁgdt \ﬁggggt E%eﬁ ggma! : ggat ed is 0 Empl oyment Femal e ACI performance score is between the -1.0428 .15 2 (it .ance
Spend on salaries and wages per ton allocated is 0 thSh _?_nd 7f5th pf.fce”“ Ioi/n ho R G Conpl i ance
bet ween the 80th and the 90th percentiles o U &S @FF ezle @l = Cre P e Wei ghti ng }Appl i cation Score .5
Spend on salaries and wages per ton allocated is nore 0 Vi ghtin Iication Score 28 .
than the 90th percentile g g %pp _ Appl i cant Amended Scor e
Total jobs per ton allocated is between the 10th and 0 Appl i cant Amended Score Response Response
the 20th percentile i REspolse REspolse Applicant is a designated enployer and has failed to
tTgteallojt gb;efgreni iolneal located is between the 1st and 0 Bl ack ownership falls above the 75th percentile 59. 35 28 conply with the Enploynment Equity Act




Scor e Sheet

Sect or: Horse Mackerel - Medium Term Ri ght Hol der
Appl i cant Nunber: HSMVD0O013
Appl i cant Nare: Foodcorp (Pty) Ltd

Ad Com 1 Nane: CD
Ad Com 2 Nane: HK

Date : 28/12/2005

Conpar ati ve Bal anci ng
G Conpliance

Conplied with EE Act 55 of 1998 Y .5
MLRA Guilt Admission Fine N

M_.RA Pl ea Bargain N

VMoluntarily conplied with EE Act 55 of 1998

DA AGREE / DI SAGREE W TH AVENDED RESPONSES @

Total Score: 48. 65 Count of All Rules Scored:




Scor e Sheet

Sect or: Horse Mackerel - Medium Term Ri ght Hol der
Appl i cant Number: HSMWD0014
Appl i cant Nane: NTSHONALANGA FI SHI NG (PTY) LTD

Ad Com 1 Name: MR Date : 28/ 12/ 2005

Ad Com 2 Nane: HK

Excl usi onary Criteria

A. I nproperly Lodged B. Materially Defective C. Essential Requirements
Criteria YN Criteria YN Criteria Y/'N
The application was | odged at the prescribed place within the prescribed tine. Y [Submitted only one application in this sector Y |More than 50% SA Omwned Y
The correct application fee was paid within the required tinefranes Y [The application is signed by the Conm ssioner of Oaths and attested to by the authorised N [The applicant has not responded Yes to 3.1.1, 3.2 or 3.3 Y
representative(s) of the applicant, and if applicable, the Holding Conpany, the Sister The applicant s a company or CC v
Comments on: A. |nproperly Lodged Conpany or the JV Partner(s). i PP rpany
The application includes a signed audit report. Y [The applicant has a right of access to a suitable vessel Y
Comments on: B. Materially Defective Conments on: C. Essential Requirenents
Conpar ati ve Bal anci ng
D. Per f or mance E2. Jobs FO5. Transformati on - Omershi p Race
D1. Performance - Catch Utilisation Total jobs per ton allocated is between the 20th and 0 Bl ack ownership falls between the 10th and the 25th 100
Rt B - 0 t he 30th percentile percentile
Vi ghti ng }App ication Score Total jobs per ton allocated is between the 30th and 0 Bl ack ownership falls between the 25th and the 50th 100
Appl i cant Amended Scor e t he 40th percentile percentile
Response Response Total jobs per ton allocated is between the 40th and 0 Bl ack ownership falls between the 50th and the 75th 100
) the 50th percentile percentile
Over or under caught by 10% w thout good reason Total jobs per ton allocated is between the 50th and 0 Bl ack ownership has increased between 2001 and 2005 by 100
- t he 60th percentile bet ween the 50th and the 75th percentile.
B2 PerieriEnee YA s Total jobs per ton allocated is between the 60th and 0 Bl ack ownershi p has increased between 2001 and 2005 by 100 0
Wi ghti ng }Appl i cati on Score 0 the 70th percentile nore than the 75th percentile.
: Total jobs per ton allocated is between the 70th and 0 FO06. Transformation - Oanership Gender
Appl i cant Anended Score the 80th percentile . : . .
Response Response Total jobs per ton allocated is between the 80th and 0 Veéi ghti ng }Appl ication Score o
Insured total assets per ton allocated is between the 0 he 90th percentile o Appl i cant Anended Scor e
10th and the 20th percentile Tot al j_obs per ton allocated is higher than the 90th 0 Response Response
I nsured total assets per ton allocated is between the 0 ercentile . "
1st and the 10th percentile E3. Val ue Add Fermal e ownership falls above the 75th percentile 0
I nsured total assets per ton allocated is between the 0 : : : : 0 Female ownership falls between the 10th and the 25th 0
20th and the 30th percentile Vei ghting }Appl cation Score percentile
I nsured total assets per ton allocated is between the 0 Appl i cant Anended Score Fenal e owner shi p falls between the 25th and the 50th 0
30th and the 40th percentile Response Response percentile
I nsured total assets per ton allocated is between the 0 - - Fermmal e ownership falls between the 50th and the 75th 0
40th and the 50th percentile . I nvol ved in val ue addi ng processes Y N ber centi | e P
I nsured total assets per ton allocated is between the 0 F. Transfor mati on FO7. Transformation - Oanership Enployee Share Schemes
50th and the 60th percentile _ _ _ _ _ _
Insured total assets per ton allocated is between the 0 FO1. Transfornmati on - Board of Directors Wi ghti ng }/—\ppl i cati on Score 0
60t h and the 70th percentile : : : : 55 ;
I nsured total assets per ton allocated is between the 0 /i ght i ng }Appl IR G i Argepg locnasnet ?e?nodnesde =S
70th and the 80th percentile Appl i cant Anended Score P P
I nsured total assets per ton allocated is between the 0 Response Response Enpl oyee ownership falls between the 25th and 50th
80th and the 90th percentile Rat i bl ack di Whi ai . 1 55 percentile
Insured total assets per ton allocated is nore than 0 tioo ack directors to white directors is nore : Enpl oyee ownership falls between the 50th and 75th
; t han the sector nean i
the 90th percentile e = Te di e di - ) percentile
Invested in an on-board/land based processing facility N Ratio of female directors to male directors is nore Enpl oyee ownership is greater than the 75th percentile
t han the sector nean
E. Saf ety FO02. Transformation - Top Sal ary Earners F08. Transformation - Skills Devel opment
El. Safety Wei ghti ng }Appl ication Score 0 Wéi ghti ng }Appl i cation Score . 75
Wi ghti ng }Appl i cation Score . 625 Appl i cant Anended Score Appl i cant Amended Scor e
Appl i cant Anended Score Response Response Response Response
Response Response Ratio of black top salary earners to white top salary 0 Appr oved Annual Training Report in 2004 N
. . . . arners is between the 25th and the 50th percentiles - -
Cont raveni ng Marine Pollution Act convicted N 0 Ratio of_ black top salary earners to whi tg fop Sf"‘l ary 0 Approved Workplace Skills Plan in 2004 N
Gar bage Managerment Plan in place Y . 125 earners is between the 50th and the 75th percentiles Enpl oys at |east one black skipper 0
_ _ Rati o of black top salary earners to white top salary 0 _
H'V policy in place Y N earners is nore than the 75th percentile Learnersﬂ! ps are nore than the nmean nunber of
: : T Ratio of female top salary earners to male top salar .5 0 | earner sni ps
Regi stered w th Conmi ssi oner Y - 125 carners is betweenpt he 25¥h and the 50th percgn“ l e y Percentage of salaries bill spend on training between .5
Safety assessnent conpleted Y . 125 Ratio of female top salary earners to nale top salary 5 0 2001 & 2004 is higher than the nmean - ]
Safetv TRduci T on TFal i h v 175 arners is between the 50th and the 75th percentile Per cent age of salaries bill spent on training in 2004 3.93 .25
y g : Ratio of female top salary earners to nmale top salary 5 0 is nore than 1%
The applicant has appointed a qualified safety officer Y . 125 earners is nore than the 75th percentile Percentage of training budget spent on black enployees
for each nominated vessel in terns of section 36 of FO3. Transformation - Incone Levels Egg"‘e_‘lﬁn 20?1 a”?_ 2004 'Oz noretthgg _thle :Tea” —
Dt i i . Transformation - rporate Social Investnen
the Maritine Cccupational Safety Regul ations. Vi ght 1 ng fppl RO RSTonE ‘0 . . p . .
E2. Jobs P e — - V\éi ght i ng }/—\ppl ication Score 0
; ; ; ; plican nde ore _
Vi ght i ng }Appl i cation Score . 8 e EEEE Aé’epl icant R,Znended Score
i sponse sponse
Appl 1 cant rmended SCOre I Profile in terns of income levels is between the 0 31521.97 : : P P
sponse sponse and the 25th percentile Tax deductibl e donations amount to: 0.5 - 1%
Contributes to enployees nedical aid Y .8 EE Profile in terns of incone levels is between the 31521. 97 Tax deduciible donations amount To. > 1%
. . 25th and the 50th percentile
Provides benefits for enployees N 0 EE Profile in terns of income levels is between the 31521.97 F10. Transformation - Affirmative Procurenent
Spend on salaries and wages per ton allocated is 1476 0 Oth and the 75th percentile Gh e
bgt ween the 10th and theQZOtE percentil es EE Profile in terms of incone levels is between the 31521. 97 ULl I }Appl |Gt e ssehe 0
Spend on salaries and wages per ton allocated is 1476 0 75th and the 100th percentile ] Appl i cant Anended Score
bet ween the 1st and the 10th percentiles FO4. Transformation - Cccupational Categories Response Response
Spend on sal aries and wages per ton allocated is 1476 0 Viéi ghtin Iication Score 4 - -
bet ween the 20th and the 30th percentiles i ghting }App i [ Apg|4| cant answered Yes to Question to (6.21, 6.23 AND
Spend on sal aries and wages per ton allocated is 1476 0 Appl i cant Anmended Score - - . -
bet ween the 30th and the 40th percentiles Response Response P UF el el ek T e Sietjprlee Dovel g
Spend on sal aries and wages per ton allocated is 1476 0 - - Wi ght i ng plication Score 0
bet ween the 40th and the 50th percentiles Eg{)lhoyrrsn;StEﬂwty AC:_ Ferformance score is between the -.75 .15 }Ap _
Spend on salaries and wages per ton allocated is 1476 0 an percentile S Appl i cant Amended Score
between the 50th and the 60th percentil es Ehrrpl %tmﬁnt Eqw:_yI ACl performance score is higher than -.75 Response Response
: : t he percentile : :
ggte\r/]\gegnt ﬁgl g{)lt ﬁsaﬁgdt \Fl:gg%t Eegei ggn?! : ggat ed s 1476 0 Enployment Femal e ACI performance score is above the =75 25 I nvolved in enterprise devel opnent N
Spend on sal aries and wages per ton allocated is 1476 0 75th percentile - G Conpl i ance
between the 70th and the 80th percentiles Empl oyment Femal e ACI performance score is between the -.75 i
Spend on salaries and wages per ton allocated is 1476 0 thSh _?_nd 7f5th pf.fce”“ Ioi/n ho R G Conpl i ance
bet ween the 80th and the 90th percentiles o e EruEsi e = e Wei ghti ng }Appl i cati on Score -3
Spend on salaries and wages per ton allocated is nore 1476 0 Vi ghtin Iication Score 28 .
than the 90th percentile g g %pp _ Appl i cant Amended Scor e
Total jobs per ton allocated is between the 10th and 0 Appl i cant Amended Score Response Response
the 20th percentile i REspolse REspolse Applicant is a designated enployer and has failed to -3
tTgteallojt ﬁb;efgreniiolneal located is between the 1st and 0 Bl ack ownership falls above the 75th percentile 100 28 conply with the Enploynment Equity Act




Scor e Sheet

Sect or: Horse Mackerel - Medium Term Ri ght Hol der
Appl i cant Number: HSMVD0O014 Ad Com 1 Name: MR Date : 28/ 12/ 2005
Appl i cant Nane: NTSHONALANGA FI SHI NG (PTY) LTD Ad Com 2 Name: HK

Conpar ati ve Bal anci ng

G Conpliance

Conplied with EE Act 55 of 1998 Y N
MLRA Guilt Admi ssion Fine N

M_.RA Pl ea Bargain N

VMoluntarily conplied with EE Act 55 of 1998 Y N

DA AGREE / DI SAGREE W TH AVENDED RESPONSES @ Total Score: 27. 825 Count of Al Rules Scored:




Scor e Sheet

Sect or: Horse Mackerel - Medium Term Ri ght Hol der
Appl i cant Number: HSMWD0015
Appl i cant Nane: SURMON FI SHI NG (PTY) LTD.

Ad Com 1 Name: MR Date : 28/ 12/ 2005

Ad Com 2 Nane: HK

Excl usi onary Criteria

A. | nproperly Lodged B. Materially Defective C. Essential Requirenents
Criteria YN Criteria YN Criteria Y/'N
The application was | odged at the prescribed place within the prescribed tine. Y [Submitted only one application in this sector Y |More than 50% SA Omwned Y
pp g p p p y pp
The correct application fee was paid within the required tinefranes Y [The application is signed by the Conm ssioner of Oaths and attested to by the authorised Y [The applicant has not responded Yes to 3.1.1, 3.2 or 3.3 Y
pp p q pp 9 y y pp p
representative(s) of the applicant, and if applicable, the Holding Conpany, the Sister The applicant s a company or CC v
Comments on: A. |nproperly Lodged Conpany or the JV Partner(s). i PP rpany
The application includes a signed audit report. Y [The applicant has a right of access to a suitable vessel Y
Comments on: B. Materially Defective Conments on: C. Essential Requirenents
Conpar ati ve Bal anci ng
D. Per f or mance E2. Jobs FO5. Transformati on - Omershi p Race
D1. Performance - Catch Utilisation Total jobs per ton allocated is between the 20th and 0 Bl ack ownership falls between the 10th and the 25th 100
Rt B - 0 t he 30th percentile percentile
Vi ghti ng }App ication Score Total jobs per ton allocated is between the 30th and 0 Bl ack ownership falls between the 25th and the 50th 100
Appl i cant Amended Scor e t he 40th percentile percentile
Response Response Total jobs per ton allocated is between the 40th and 0 Bl ack ownership falls between the 50th and the 75th 100
) the 50th percentile percentile
Over or under caught by 10% w thout good reason Y N 0 Total jobs per ton allocated is between the 50th and 0 Bl ack ownership has increased between 2001 and 2005 by 100
- t he 60th percentile bet ween the 50th and the 75th percentile.
B2 PerieriEnee YA s Total jobs per ton allocated is between the 60th and 0 Bl ack ownershi p has increased between 2001 and 2005 by 100
Wi ghti ng }Appl i cati on Score 0 the 70th percentile nore than the 75th percentile.
: Total jobs per ton allocated is between the 70th and 0 FO06. Transformation - Oanership Gender
Appl i cant Anended Score the 80th percentile . : . .
Response Response Total jobs per ton allocated is between the 80th and 0 Veéi ghti ng }Appl ication Score d
Insured total assets per ton allocated is between the 0 he 90th percentile o Appl i cant Anended Scor e
10th and the 20th percentile Tot al j_obs per ton allocated is higher than the 90th 0 Response Response
I nsured total assets per ton allocated is between the 0 ercentile I R o fall b the 75th T 67 5
1st and the 10th percentile E3. Val ue Add Femal e ownership falls above the percentile
I nsured total assets per ton allocated is between the 0 : : : : 0 Female ownership falls between the 10th and the 25th 67
20th and the 30th percentile Pl G e }Appl GRS bercentile
I nsured total assets per ton allocated is between the 0 Appl i cant Anended Score Fenal e owner shi p falls between the 25th and the 50th 67
30th and the 40th percentile Response Response percentile
I nsured total assets per ton allocated is between the 0 - - Fermmal e ownership falls between the 50th and the 75th 67
40th and the 50th percentile . I nvol ved in val ue addi ng processes N 0 ber centi | e P
I nsured total assets per ton allocated is between the 0 F. Transfor mati on FO7. Transformation - Oanership Enployee Share Schemes
50th and the 60th percentile _ _ _ _ _ _
Insured total assets per ton allocated is between the 0 FO1. Transfornmati on - Board of Directors Wi ghti ng }/—\ppl i cati on Score 0
60t h and the 70th percentile : : : : 5 ;
I nsured total assets per ton allocated is between the 0 /i ght i ng }Appl IR G i Argepg locnasnet ?e?nodnesde =S
70th and the 80th percentile Appl i cant Anended Score P P
I nsured total assets per ton allocated is between the 0 Response Response Enpl oyee ownership falls between the 25th and 50th
80th and the 90th percentile Rat i bl ack di Whi ai . 1 55 percentile
Insured total assets per ton allocated is nore than 0 tio o ack directors to white directors is nore : Enpl oyee ownership falls between the 50th and 75th
; t han the sector nean i
the 90th percentile e = Te di e di - 7 55 percentile
Invested in an on-board/land based processing facility N Ratio of female directors to male directors is nore ' : Enpl oyee ownership is greater than the 75th percentile
t han the sector nean
E. Saf ety FO02. Transformation - Top Sal ary Earners F08. Transformation - Skills Devel opment
El. Safety Wéi ght i ng }Appl ication Score Véi ght i ng }Appl i cation Score 0
Wi ghti ng }Appl i cation Score . 875 Appl i cant Anended Score Appl i cant Amended Scor e
Appl i cant Anended Score Response Response Response Response
Response Response Ratio of black top salary earners to white top salary 1 Appr oved Annual Training Report in 2004 N
. . . . arners is between the 25th and the 50th percentiles - -
Cont raveni ng Marine Pollution Act convicted N 0 Ratio of_ black top salary earners to whi tg fop Sf"‘l ary 1 Approved Workplace Skills Plan in 2004 N
Gar bage Managenment Plan in place Y N earners is between the 50th and the 75th percentiles Enpl oys at [east one black ski pper
_ _ Rati o of black top salary earners to white top salary 1 2.5 _
H'V policy in place Y . 375 earners is nore than the 75th percentile Learnersﬂ! ps are nore than the nmean nunber of
; ; oo Ratio of fenale top salary earners to nale top salar .5 | earner sni ps
Regi stered w th Conmi ssi oner Y - 125 carners is betweenpt he 25¥h and the 50th percgn“ l e y Percentage of salaries bill spend on training between
Safety assessnent conpleted Y . 125 Ratio of female top salary earners to nale top salary 5 2001 & 2004 is higher than the nmean - ]
Saf ety TRduction Trainin ~ 195 arners is between the 50th and the 75th percentile Percentage of salaries bill spent on training in 2004 0
y g : Ratio of female top salary earners to nmale top salary .5 1.5 is nore than 1%
The applicant has appointed a qualified safety officer Y . 125 earners is nore than the 75th percentile Percentage of training budget spent on black enployees
for each nomi nated vessel in terms of section 36 of FO3. Transfornation - Incone Levels bet ween 2001 and 2004 is nore than the nean
the Maritime Occupational Safety Regul ations. . - - 5 F09. Transformation - Corporate Social |nvestnent
£ Jobs Wi ght i ng }App i cati on Score ‘ i i i i
Aopl ; - — - Wi ghti ng }/—\ppllcatlon Scor e 0
- - - - plican nde ore :
Vi ghti ng }Appl ication Score . 8 e EEEE Aé’epl i cant R,Znended Score
i sponse sponse
Appl 1 cant rmended SCOre  EE Profile in terns of income levels is between the 0 | -2080. 3295 6 _ _ P P
sponse sponse and the 25th percentile Tax deductibl e donations amount to: 0.5 - 1%
Contributes to enployees nedical aid Y .8 EE Profile in terns of incone levels is between the -2080. 3295 Tax deduciible donations amount To. > 1%
. . 25th and the 50th percentile
Provides benefits for enployees N 0 EE Profile in terns of income levels is between the -2080. 3295 F10. Transformation - Affirmative Procurenent
Spend on salaries and wages per ton allocated is 0 Oth and the 75th percentile Gh e
bgt ween the 10th and theQZOtE percentil es EE Profile in terms of incone levels is between the -2080. 3295 ULl I }Appl Ication Sf:ore 0
Spend on salaries and wages per ton allocated is 0 75th and the 100th percentile ] Appl i cant Amended Score
bet ween the 1st and the 10th percentiles FO4. Transformation - Cccupational Categories Response Response
Spend on sal aries and wages per ton allocated is 0 Viéi ghtin Iication Score 5 - -
bet ween the 20th and the 30th percentiles i ghting }App i [ Apg|4| cant answered Yes to Question to (6.21, 6.23 AND
Spend on sal aries and wages per ton allocated is 0 Appl i cant Anmended Score - - . -
bet ween the 30th and the 40th percentiles Response Response P UF el el ek T e Sietjprlee Dovel g
Spend on sal aries and wages per ton allocated is 0 - - Wi ght i ng plication Score 0
bet ween the 40th and the 50th percentiles Eg{alhoyrrsn;StEﬂwty AC:. Ferformance score is between the 0 }Ap -
Spend on salaries and wages per ton allocated is 0 ] an E percin e : < hran . 5 Appl i cant Amended Score
between the 50th and the 60th percentiles il %t”ﬁ”;ergg'nﬁ’l eC' performance score is higher than 0 .25 Response Response
ggte\r/]\gegnt ﬁgl g{)lt ﬁsaﬁgdt \Fl:gg%t Eegei ggn?! : ggat ed e ° Enployment Femal e ACI performance score is above the 0 .25 | nvol ved in enterprise devel opment Y N 0
Spend on sal aries and wages per ton allocated is 0 é5t|h percent i | el f s b R G Conpl i ance
bet ween the 70th and the 80th percentiles rrphoyngn; Fﬁml e ACl_Iper ormance score I's between the 0 G Cormoli
Spend on salaries and wages per ton allocated is 0 thS _?_n f5t pf.fce”“ Oi/n ho R s
bet ween the 80th and the 90th percentiles - lranstoriation - ership race Vi ght i ng }Application Scor e -3
Spend on salaries and wages per ton allocated is nore 0 Wei ghti n l'ication Score 28 :
than the 90th percentile g g %pp _ Appl i cant Amended Scor e
Total jobs per ton allocated is between the 10th and 0 Appl i cant Amended Score Response Response
the 20th percentile ] Response Response Applicant is a designated enployer and has failed to -3
tTgteallojt ﬁb;efgreniiolneal located is between the 1st and 0 Bl ack ownership falls above the 75th percentile 100 28 conply with the Enployment Equity Act




Scor e Sheet

Sect or: Horse Mackerel - Medium Term Ri ght Hol der
Appl i cant Nunber: HSMVDOO015 Ad Com 1 Name: MR Date : 28/ 12/ 2005
Appl i cant Nare: SURMON FI SHI NG (PTY) LTD. Ad Com 2 Nane: HK

Conpar ati ve Bal anci ng

G Conpliance

Conplied with EE Act 55 of 1998

MLRA Guilt Admi ssion Fine

M_.RA Pl ea Bargain

VMoluntarily conplied with EE Act 55 of 1998

< Z Z 2

DA AGREE / DI SAGREE W TH AVENDED RESPONSES @ Total Score: 42.675 Count of Al Rules Scored:




Scor e Sheet

Sect or: Horse Mackerel - Medium Term Ri ght Hol der
Appl i cant Number: HSMWD0019 Ad Com 1 Nanme: CL Date : 28/12/ 2005
Appl i cant Nare: HANNASBAAI FI SHI NG COWPANY (PTY) LTD Ad Com 2 Nane: HK
Excl usi onary Criteria
A. I nproperly Lodged B. Materially Defective C. Essential Requirements
Criteria YN Criteria YN Criteria Y/'N
The application was | odged at the prescribed place within the prescribed tine. Y [Submitted only one application in this sector Y |More than 50% SA Omwned Y
The correct application fee was paid within the required tinefranes Y [The application is signed by the Conm ssioner of Oaths and attested to by the authorised Y [The applicant has not responded Yes to 3.1.1, 3.2 or 3.3 Y
representative(s) of the applicant, and if applicable, the Holding Conpany, the Sister The applicant s a company or CC v
Comments on: A. |nproperly Lodged Conpany or the JV Partner(s). i PP rpany
The application includes a signed audit report. Y [The applicant has a right of access to a suitable vessel Y
Comments on: B. Materially Defective Conments on: C. Essential Requirenents
Conpar ati ve Bal anci ng
D. Per f or mance E2. Jobs FO5. Transformati on - Omershi p Race
D1. Performance - Catch Utilisation Total jobs per ton allocated is between the 20th and .12 Bl ack ownership falls between the 10th and the 25th 0
Rt B - 0 t he 30th percentile percentile
Vi ghti ng }App ication Score Total jobs per ton allocated is between the 30th and 12 Bl ack ownership falls between the 25th and the 50th 0
Appl i cant Amended Scor e t he 40th percentile percentile
Response Response Total jobs per ton allocated is between the 40th and .12 Bl ack ownership falls between the 50th and the 75th 0
) the 50th percentile percentile
Over or under caught by 10% w thout good reason N Total jobs per ton allocated is between the 50th and 12 Bl ack ownership has increased between 2001 and 2005 by 0
- t he 60th percentile bet ween the 50th and the 75th percentile.
B2 PerieriEnee YA s Total jobs per ton allocated is between the 60th and .12 Bl ack ownershi p has increased between 2001 and 2005 by 0
Wi ghti ng }Appl i cati on Score 24 the 70th percentile nore than the 75th percentile.
: Total jobs per ton allocated is between the 70th and .12 FO06. Transformation - Oanership Gender
Appl i cant Anended Score the 80th percentile . : . .
Response Response Total jobs per ton allocated is between the 80th and 12 Veéi ghti ng }Appl ication Score 3
Insured total assets per ton allocated is between the 17681. 1924 he 90th percentile o Appl i cant Anended Scor e
10th and the 20th percentile Total jobs per ton allocated is higher than the 90th .12 10 Response Response
Insured total assets per ton allocated is between the 17681. 1924 ercentile - _
1st and the 10th percentile . E3. Val ue Add Femal e ownership falls above the 75th percentile 30
I nsured total assets per ton allocated is between the 17681. 1924 Vi ght i ng }Application Score Feral e _ownershi p falls between the 10th and the 25th 30
20th and the 30th percentile percentile
I nsured total assets per ton allocated is between the 17681. 1924 Appl i cant Anended Score Femal e ownership falls between the 25th and the 50th 30
30th and the 40th percentile Response Response percentile
I nsured total assets per ton allocated is between the 17681. 1924 - - Fermmal e ownership falls between the 50th and the 75th 30 3
40th and the 50th percentile . I nvol ved in val ue addi ng processes Y 4 gercenti le P
I nsured total assets per ton allocated is between the 17681. 1924 F. Transfor mati on FO7. Transformation - Oanership Enployee Share Schemes
50th and the 60th percentile _ _ _ _ _ _
Insured total assets per ton allocated is between the 17681. 1924 FO1. Transformation - Board of Directors Vei ght i ng y\ppl ication Score 0
60t h and the 70th percentile : : : : 0 ;
I nsured total assets per ton allocated is between the 17681. 1924 /i ght i ng }Appl IR G Argepg locnasnet ?e?nodnesde =S
70th and the 80th percentile Appl i cant Anended Score P P
I nsured total assets per ton allocated is between the 17681. 1924 Response Response Enpl oyee ownership falls between the 25th and 50th
80th and the 90th percentile Rat i bl ack di : to white di : . percentile
Insured total assets per ton allocated is nore than 17681. 1924 20 b 'Otﬁ atc Irectors 1o white directors s more Enpl oyee ownership falls between the 50th and 75th
the 90th percentile = ?_n ]? ?ec Ior g_ean : : e di : - o percentile
Invested in an on-board/land based processing facility Y 4 rat1o of Temal e directors to male directors s nore Enpl oyee ownership is greater than the 75th percentile
t han the sector nean
E. Saf ety FO02. Transformation - Top Sal ary Earners F08. Transformation - Skills Devel opment
El. Safety Wi ghti ng }Appl ication Score 1.5 Wi ghti ng }Appl i cation Score . 5
Wi ghti ng }Appl i cation Score 1 Appl i cant Anended Score Appl i cant Amended Scor e
Appl i cant Anended Score Response Response Response Response
Response Response Ratio of black top salary earners to white top salary 0 Appr oved Annual Training Report in 2004 Y . 125
. . . . arners is between the 25th and the 50th percentiles - -
Cont raveni ng Marine Pollution Act convicted N 0 Ratio of_ black top salary earners to whi tg fop Sf"‘l ary 0 Approved Workplace Skills Plan in 2004 Y . 125
Gar bage Managenment Plan in place Y . 125 earners is between the 50th and the 75th percentiles Enpl oys at [east one black ski pper
] ] Ratio of black top salary earners to white top salary 0 ]
H'V policy in place Y . 375 earners is nore than the 75th percentile Learnerships are nore than the mean nunmber of 3 .25
Regi stered with Commi ssi oner Y 175 Ratio of fenmle top salary earners to nale top salary .25 | ear ner shi ps _ _ -
) earners is between the 25th and the 50th percentile Percentage of salaries bill spend on training between
Safety assessnent conpleted Y . 125 Ratio of female top salary earners to nale top salary .25 2001 & 2004 is higher than the nmean - ]
Saf ety TRduction Trainin ~ 195 arners is between the 50th and the 75th percentile Percentage of salaries bill spent on training in 2004 1
ety uctio a g ) Ratio of female top salary earners to nale top salary .25 1.5 is nore than 1%
The applicant has appointed a qualified safety officer Y . 125 earners is nore than the 75th percentile Percentage of training budget spent on black enployees
for each nominated vessel in terns of section 36 of FO3. Transformation - Incone Levels Egg"‘e_‘lﬁn 20?1 a”?_ 2004 'Oz noretthgg _thle :Tea” —
Dt i i . Transformation - rporate Social Investnen
Ege g/gL;tl me Cccupational Safety Regul ations. Vi ght 1 ng fppl RO RSTonE ‘2 e p — - 5
: _ i ghting plication Score
Wei ghtin i cation Score 21 Appl i cant Amended Score }AP i
g g }APP Response Response ARF’)epI i cant RAer'rended Scor e
i sponse sponse
Appl 1 cant rmended SCOre  EE Profile in terns of income levels is between the 0 |  1621. 3017 : : P P
sponse sponse and the 25th percentile Tax deductibl e donations amount to: 0.5 - 1%
Contributes to enpl oyees nedical aid Y .8 EE Profile in terns of incone levels is between the 1621. 3017 Tax deductible donaiions amount 1o, > 1%
. . 25th and the 50th percentile
Provides benefits for enployees Y 2 EE Profile in terns of income levels is between the 1621. 3017 2 F10. Transformation - Affirmative Procurenent
Spend on salaries and wages per ton allocated is 6775 Oth and the 75th percentile Gh e
bgt ween the 10th and theQZOtE percentil es EE Profile in terms of incone levels is between the 1621. 3017 ULl I }Appl |Gt e ssehe 0
Spend on salaries and wages per ton allocated is 6775 75th and the 100th percentile ] Appl i cant Anended Score
bet ween the 1st and the 10th percentiles FO4. Transformation - Cccupational Categories Response Response
Spend on sal aries and wages per ton allocated is 6775 Viéi ghtin Iication Score 0 - -
bet ween the 20th and the 30th percentiles i ghting }App i [ Apg|4| cant answered Yes to Question to (6.21, 6.23 AND
Spend on sal aries and wages per ton allocated is 6775 Appl i cant Anmended Score - - -
bet ween the 30th and the 40th percentiles Response Response PLL Uheiereleblen - Sileljprl s Dol g
Spend on sal aries and wages per ton allocated is 6775 - - Wi ght i ng plication Score 0
bet ween the 40th and the 50th percentiles Eg{alhogﬁn%{iﬂun gcéﬂi Fgrformance score is between the -1.1225 }Ap _
Spend on salaries and wages per ton allocated is 6775 p S Appl i cant Amended Score
between the 50th and the 60th percentil es thpl %tmﬁnt Eqw:_yI ACl performance score is higher than -1.1225 Response Response
- - t he percentile . n
ggte\r/]\gegnt ﬁgl g{)lt ﬁsaﬁgdt \Fl:gg%t Eegei ggn?! : ggat ed s o775 Enpl oyment Fermal e ACI perfornance score is above the -1.2423 I nvolved in enterprise devel opnent Y N
Spend on sal aries and wages per ton allocated is 6775 75th percentile - G Conpl i ance
between the 70th and the 80th percentiles Empl oyment Femal e ACI performance score is between the -1.2423 i
Spend on salaries and wages per ton allocated is 6775 thSh _?_nd 7f5th pf.fce”“ Ioi/n ho R G Conpl i ance
bet ween the 80th and the 90th percentiles - lranstoriation - ership race Vi ght i ng }Application Scor e .5
Spend on salaries and wages per ton allocated is nore 6775 10 Wi ghti n lication Score 0 :
than the 90th percentile - - }App i Appl i cant Amended Score
Total jobs per ton allocated is between the 10th and 12 Appl i cant Anended Score Response Response
the 20th percentile _ RIS RIS Applicant is a designated enployer and has failed to
tTgteallojt ﬁb;efgreniiolneal located is between the 1st and .12 Bl ack ownership falls above the 75th percentile 0 conmply with the Enployment Equity Act




Scor e Sheet

Sect or: Horse Mackerel - Medium Term Ri ght Hol der

Appl i cant Nunber: HSMVD0019

Ad Com 1 Nane: CL

Dat e :

28/ 12/ 2005

Appl i cant Nane: HANNASBAAI  FI SHI NG COMPANY (PTY) LTD

Ad Com 2 Nane: HK

G Conpliance

Conplied with EE Act 55 of 1998 Y
MLRA Guilt Admission Fine N
M_.RA Pl ea Bargain N

VMoluntarily conplied with EE Act 55 of 1998

Conpar ati ve Bal anci ng

DA AGREE / DI SAGREE W TH AVENDED RESPONSES @

Tot al

Scor e:

57.

5

Count of All

Rul es Scor ed:




Scor e Sheet

Sect or: Horse Mackerel - Medium Term Ri ght Hol der
Appl i cant Number: HSMWD0020 Ad Com 1 Nane: CD Date : 28/12/ 2005
Appl i cant Nare: Tresso Trading 282 (Pty) Ltd Ad Com 2 Nane: HK
Excl usi onary Criteria
A. I nproperly Lodged B. Materially Defective C. Essential Requirements
Criteria YN Criteria YN Criteria Y/'N
The application was | odged at the prescribed place within the prescribed tine. Y [Submitted only one application in this sector Y |More than 50% SA Omwned Y
The correct application fee was paid within the required tinefranes Y [The application is signed by the Conm ssioner of Oaths and attested to by the authorised Y [The applicant has not responded Yes to 3.1.1, 3.2 or 3.3 Y
representative(s) of the applicant, and if applicable, the Holding Conpany, the Sister The applicant s a company or CC v
Comments on: A Inproperly Lodged Conpany or the JV Partner(s). ) pp pany
The application includes a signed audit report. Y [The applicant has a right of access to a suitable vessel Y
Comments on: B. Materially Defective Conments on: C. Essential Requirenents
Conpar ati ve Bal anci ng
D. Per f or mance E2. Jobs FO5. Transformation - Oanership Race
D1. Performance - Catch Utilisation Total jobs per ton allocated is between the 20th and 0 Bl ack ownership falls between the 10th and the 25th 0
Rt B - 0 t he 30th percentile percentile
Vi ghti ng }App ication Score Total jobs per ton allocated is between the 30th and 0 Bl ack ownership falls between the 25th and the 50th 0
Appl i cant Amended Scor e t he 40th percentile percentile
Response Response Total jobs per ton allocated is between the 40th and 0 Bl ack ownership falls between the 50th and the 75th 0
) the 50th percentile percentile
Over or under caught by 10% w thout good reason N N Total jobs per ton allocated is between the 50th and 0 Bl ack ownership has increased between 2001 and 2005 by 0
- t he 60th percentile bet ween the 50th and the 75th percentile.
B2 PerieriEnee YA s Total jobs per ton allocated is between the 60th and 0 Bl ack ownershi p has increased between 2001 and 2005 by 0
Wi ghti ng }Appl i cati on Score 0 the 70th percentile nore than the 75th percentile.
: Total jobs per ton allocated is between the 70th and 0 FO06. Transformation - Oanership Gender
Appl i cant Anended Score the 80th percentile . : . .
Response Response Total jobs per ton allocated is between the 80th and 0 Veéi ghti ng }Appl ication Score o
Insured total assets per ton allocated is between the 0 he 90th percentile o Appl i cant Amended Score
10th and the 20th percentile Total jobs per ton allocated is higher than the 90th 0 Response Response
Insured total assets per ton allocated is between the 0 ercentile - -
1st and the 10th percentile E3. Val ue Add Femal e ownership falls above the 75th percentile
I nsured total assets per ton allocated is between the 0 : : : : 0 Female ownership falls between the 10th and the 25th
20th and the 30th percentile Pl G e }Appl GRS bercentile
I nsured total assets per ton allocated is between the 0 Appl i cant Anended Score Fenal e owner shi p falls between the 25th and the 50th
30th and the 40th percentile Response Response percentile
I nsured total assets per ton allocated is between the 0 - - Fermmal e ownership falls between the 50th and the 75th
40th and the 50th percentile . I nvol ved in val ue addi ng processes N 0 ber centi | e P
I nsured total assets per ton allocated is between the 0 F. Transfor mati on FO7. Transformation - Oanership Enployee Share Schemes
50th and the 60th percentile _ _ _ _ _ _
Insured total assets per ton allocated is between the 0 FO1. Transfornmati on - Board of Directors Wi ghti ng }/—\ppl i cati on Score 0
60t h and the 70th percentile : : : : 5 ;
I nsured total assets per ton allocated is between the 0 /i ght i ng }Appl IR G i Argepg locnasnet ?e?nodnesde =S
70th and the 80th percentile Appl i cant Anended Score P P
I nsured total assets per ton allocated is between the 0 Response Response Enpl oyee ownership falls between the 25th and 50th 0
80th and the 90th percentile Rat i bl ack di : to white di : . 5 55 percentile
Insured total assets per ton allocated is nore than 0 100 ack directors to white directors 1s nore : : Enpl oyee ownership falls between the 50th and 75th 0
; t han the sector nean i
the 90th percentile e = Te di e di - 7 55 percentile
Invested in an on-board/land based processing facility N t“ﬁ;'not ﬁe Sgg?of n;;ﬁm ors to male directors Is nore ' : Enpl oyee ownership is greater than the 75th percentile 0
E. Saf ety FO02. Transformation - Top Sal ary Earners F08. Transformation - Skills Devel opment
El. Safety Wei ghti ng }Appl ication Score F Wéi ghti ng }Appl i cation Score 0
Wi ghti ng }Appl i cation Score . 625 Appl i cant Anended Score Appl i cant Amended Scor e
Appl i cant Anended Score Response Response Response Response
Response Response Ratio of black top salary earners to white top salary .8 Appr oved Annual Training Report in 2004 N
. . . . arners is between the 25th and the 50th percentiles - -
Cont raveni ng Marine Pollution Act convicted N 0 Ratio of_ black top salary earners to whi tg fop Sf"‘l ary g Approved Workplace Skills Plan in 2004 N
Gar bage Managenment Plan in place N earners is between the 50th and the 75th percentiles Enpl oys at [east one black ski pper 0
_ _ Rati o of black top salary earners to white top salary 8 2.5 _
H'V policy in place Y . 375 earners is nore than the 75th percentile Learnerships are nore than the mean nunmber of
Regi stered with Commi ssi oner N 0 Ratio of fenmle top salary earners to nale top salary L4 | ear ner shi ps _ _ -
earners is between the 25th and the 50th percentile Percentage of salaries bill spend on training between
Safety assessnent conpleted N Ratio of female top salary earners to nale top salary 4 2001 & 2004 is higher than the nmean - ]
Saf ety TRduction Trainin ~ 195 arners is between the 50th and the 75th percentile Percentage of salaries bill spent on training in 2004 0
y g ) Ratio of female top salary earners to nale top salary L4 1.5 is nore than 1%
The applicant has appointed a qualified safety officer Y . 125 earners is nore than the 75th percentile Percentage of training budget spent on black enployees
for each nominated vessel in terns of section 36 of FO3. Transformation - Incone Levels bet ween 2001 and 2004 is nore than the nean
the Maritime Occupational Safety Regul ations. T ghting ST cation Score F09. Transformation - Corporate Social |nvestnent
E2. Jobs }Ap — e — - Vi ght i ng }/—\ppl ication Score 0
- - - - i can nde ore
Vi ght i ng }Appl i cation Score 0 Algepsponse EEEE Aé’epl icant R,Znended Score
i sponse sponse
A£ep| | SR Rﬁénended Score EE Profile in terms of incone levels is between the 0 1175 . . . .
sponse sponse and the 25th percentile Tax deductibl e donations amount to: 0.5 - 1%
Contributes to enployees nedical aid N 0 EE Profile in terns of incone levels is between the 1175 4 Tax deduciible donations amount To. > 1%
. . 25th and the 50th percentile
Provides benefits for enployees N EE Profile in terns of incone levels is between the 1175 F10. Transformation - Affirmative Procurenent
Spend on salaries and wages per ton allocated is 0 Oth and the 75th percentile Gh e
bgt ween the 10th and theQZOtE percentil es EE Profile in terms of incone levels is between the 1175 ULl I }Appl |Gt e ssehe 0
Spend on salaries and wages per ton allocated is 0 75th and the 100th percentile ] Appl i cant Amended Score
bet ween the 1st and the 10th percentiles FO4. Transformation - Cccupational Categories Response Response
Spend on sal aries and wages per ton allocated is 0 Viéi ghtin Iication Score 5 - -
bet ween the 20th and the 30th percentiles i ghting }App i [ Apg|4| cant answered Yes to Question to (6.21, 6.23 AND
Spend on sal aries and wages per ton allocated is 0 Appl i cant Anmended Score - - -
bet ween the 30th and the 40th percentiles Response Response PLL Uheiereleblen - Sileljprl s Dol g
Spend on sal aries and wages per ton allocated is 0 - - Wi ght i ng plication Score 0
bet ween the 40th and the 50th percentiles Eg{)lhoyrrsn;StEﬂwty AC:_ Ferformance score is between the -.0789 }Ap _
Spend on salaries and wages per ton allocated is 0 ol an O F?rcigll erf AN e TS hiaher Than 0789 55 Appl i cant Amended Score
between the 50th and the 60th percentiles g %t”ﬁ perggmiyl A pertormance score 1s hignhe a T : Response Response
Spend on salaries and wages per ton allocated is 0 . - Involved in enterprise devel opnent N
between the 60th and the 70th percentiles Eg{)lhoymant rglrml e AClI performance score is above the -.1314 .25 . p p
Spend on sal aries and wages per ton allocated is 0 percent! e - G Conpl i ance
: Enmpl oynent Femal e ACI performance score i s between the -.1314
bet ween the 70th and the 80th percentiles Oth and 75th percentil e G Comol i ance
Spend on salaries and wages per ton allocated is 0 05 T : pt' o ho R mp
bet ween the 80th and the 90th percentiles o U &S @FF ezle @l = Cre P e Wei ghti ng }Appl i cation Score 0
Spend on salaries and wages per ton allocated is nore 0 Vi ghtin Iication Score 0 .
than the 90th percentile g g %pp _ Appl i cant Amended Scor e
Total jobs per ton allocated is between the 10th and 0 Appl i cant Amended Score Response Response
the 20th percentile i REspolse REspolse Applicant is a designated enployer and has failed to
tTgteallojt ﬁb;efgreniiolneal located is between the 1st and 0 Bl ack ownership falls above the 75th percentile 0 conply with the Enploynment Equity Act




Scor e Sheet

Sect or: Horse Mackerel - Medium Term Ri ght Hol der

Appl i cant Nunber: HSMVD0020

Ad Com 1 Nane: CD

Dat e :

28/ 12/ 2005

Appl i cant Nare: Tresso Trading 282 (Pty) Ltd

Ad Com 2 Nane: HK

G Conpliance

Conplied with EE Act 55 of 1998

M_.RA GQuilt Admi ssion Fine

M_.RA Pl ea Bargain

VMoluntarily conplied with EE Act 55 of 1998

Conpar ati ve Bal anci ng

DA AGREE / DI SAGREE W TH AVENDED RESPONSES @

Total Score: 9. 625

Count of All

Rul es Scor ed:




Scor e Sheet

Sect or: Horse Mackerel - Medium Term Ri ght Hol der
Appl i cant Number: HSMWD0023 Ad Com 1 Nanme: AL Date : 28/12/ 2005
Appl i cant Nare: KLI PBANK VI SSERYE (PTY) LTD Ad Com 2 Nane: HK
Excl usi onary Criteria
A. | nproperly Lodged B. Materially Defective C. Essential Requirenents
Criteria YN Criteria YN Criteria Y/'N
The application was | odged at the prescribed place within the prescribed tine. Y [Submitted only one application in this sector Y |More than 50% SA Omwned Y
The correct application fee was paid within the required tinefranes Y [The application is signed by the Conm ssioner of Oaths and attested to by the authorised Y [The applicant has not responded Yes to 3.1.1, 3.2 or 3.3 Y
representative(s) of the applicant, and if applicable, the Holding Conpany, the Sister The applicant s a company or CC v
Conments on: A. |nproperly Lodged Conpany or the JV Partner(s). . pp nmpany
The application includes a signed audit report. Y The applicant has a right of access to a suitable vessel Y
Comments on: B. Materially Defective Conments on: C. Essential Requirenents
Conpar ati ve Bal anci ng
D. Per f or mance E2. Jobs FO5. Transformati on - Omershi p Race
D1. Performance - Catch Utilisation Total jobs per ton allocated is between the 20th and 0 Bl ack ownership falls between the 10th and the 25th 86. 3
Rt B - 0 t he 30th percentile percentile
Vi ghti ng }App ication Score Total jobs per ton allocated is between the 30th and 0 Bl ack ownership falls between the 25th and the 50th 86. 3
Appl i cant Amended Scor e t he 40th percentile percentile
Response Response Total jobs per ton allocated is between the 40th and 0 Bl ack ownership falls between the 50th and the 75th 86.3
) the 50th percentile percentile
Over or under caught by 10% w thout good reason Y N 0 Total jobs per ton allocated is between the 50th and 0 Bl ack ownership has increased between 2001 and 2005 by 86. 3
- t he 60th percentile bet ween the 50th and the 75th percentile.
B2 PerieriEnee YA s Total jobs per ton allocated is between the 60th and 0 Bl ack ownershi p has increased between 2001 and 2005 by 86. 3
Wi ghti ng }Appl i cati on Score 4 the 70th percentile nore than the 75th percentile.
: Total jobs per ton allocated is between the 70th and 0 FO06. Transformation - Oanership Gender
Appl i cant Anended Score the 80th percentile . : . .
Response Response Total jobs per ton allocated is between the 80th and 0 Veéi ghti ng }Appl ication Score 3
Insured total assets per ton allocated is between the 0 he 90th percentile o Appl i cant Anended Scor e
10th and the 20th percentile Tot al j_obs per ton allocated is higher than the 90th 0 Response Response
I nsured total assets per ton allocated is between the 0 ercentile . "
1st and the 10th percentile E3. Val ue Add Fermal e ownership falls above the 75th percentile 29.4
I nsured total assets per ton allocated is between the 0 T e 0 Femal e ownership falls between the 10th and the 25th 29.4
20th and the 30th percentile Pl G e }Appl GRS bercentile
I nsured total assets per ton allocated is between the 0 Appl i cant Anended Score Fenal e owner shi p falls between the 25th and the 50th 20. 4
30th and the 40th percentile Response Response percentile
I nsured total assets per ton allocated is between the 0 - - Femal e ownership falls between the 50th and the 75th 29.4 3
40th and the 50th percentile . I nvol ved in val ue addi ng processes N 0 ber centi | e p
I nsured total assets per ton allocated is between the 0 F. Transformati on FO7. Transformation - Ownership Enployee Share Schenes
50th and the 60th percentile _ _ - - - -
Insured total assets per ton allocated is between the 0 FO1. Transformation - Board of Directors Wi ghti ng }/—\ppl i cati on Score 2
60t h and the 70th percentile : : : : 5 ;
I nsured total assets per ton allocated is between the 0 /i ght i ng }Appl IR G i Argepg locnasnet ?e?nodnesde =S
70th and the 80th percentile Appl i cant Anended Score P P
I nsured total assets per ton allocated is between the 0 Response Response Enpl oyee ownership falls between the 25th and 50th 96. 08
80th and the 90th percentile Rat i bl ack di Whi ai . 1 55 percentile
Insured total assets per ton allocated is nore than 0 tioo ack directors to white directors is nore : Enpl oyee ownership falls between the 50th and 75th 96. 08
; t han the sector nean i
the 90th percentile e = Te di e di - 5 55 percentile
Invested in an on-board/land based processing facility Y 4 t“ﬁ;'not ﬁe Sgg?of n;;ﬁm ors to male directors Is nore ' : Enpl oyee ownership is greater than the 75th percentile 96. 08 2
E. Saf ety FO02. Transformation - Top Sal ary Earners F08. Transformation - Skills Devel opment
El. Safety Wei ghti ng }Appl ication Score 0 Wéi ghti ng }Appl i cation Score 0
Wi ghti ng }Appl i cation Score 1 Appl i cant Anended Score Appl i cant Amended Scor e
Appl i cant Anended Score Response Response Response Response
Response Response Ratio of black top salary earners to white top salary 1 0 Appr oved Annual Training Report in 2004 N
. . . . arners is between the 25th and the 50th percentiles - -
Cont raveni ng Marine Pollution Act convicted N 0 Ratio of_ black top salary earners to white top Sf"‘l ary 1 0 Approved Workplace Skills Plan in 2004 N
Gar bage Managenment Plan in place Y . 125 earners is between the 50th and the 75th percentiles Enpl oys at [east one black ski pper 0
_ _ Rati o of black top salary earners to white top salary 1 0 _
H'V policy in place Y . 375 earners is nore than the 75th percentile Learnersﬂ! ps are nore than the nmean nunber of
: : T Ratio of female top salary earners to male top salar .5 0 | earner sni ps
Regi stered w th Conmi ssi oner Y - 125 carners is betweenpt he 25¥h and the 50th percgn“ l e y Percentage of salaries bill spend on training between
Safety assessnent conpleted Y . 125 Ratio of female top salary earners to nale top salary 5 0 2001 & 2004 is higher than the nmean - ]
Saf ety TRduction Trainin ~ 195 arners is between the 50th and the 75th percentile Percentage of salaries bill spent on training in 2004 0
y g : Ratio of female top salary earners to nmale top salary .5 0 is nore than 1%
The applicant has appointed a qualified safety officer Y . 125 earners is nore than the 75th percentile Percentage of training budget spent on black enployees
for each nominated vessel in terms of section 36 of FO3. Transformation - Incone Levels Eggm?‘?aﬁg?érﬁggi 5204 grgg::tfehggc? gle :nrana/gst —
Ege ‘I;/larl time Cccupational Safety Regul ations. Vi ght 1 ng fppl RO RSTonE ‘0 . : . . .
. Jobs Aopli : - s Wéi ghti ng }/—\ppllcatlon Scor e 0
; ; ; ; plican nde ore _
Vi ghti ng }Appl ication Score . 2 e EEEE Aé’epl i cant R,Znended Score
i sponse sponse
A£ep| | SR Rﬁénended Score EE Profile in terms of incone levels is between the 0 -1325 0 . . 2 2
sponse sponse and the 25th percentile Tax deductibl e donations amount to: 0.5 - 1%
Contributes to enployees nedical aid N 0 EE Profile in terns of incone levels is between the -1325 Tax deduciible donations amount To. > 1%
. . 25th and the 50th percentile
Provides benefits for enployees Y 2 EE Profile in terns of income levels is between the -1325 F10. Transformation - Affirmative Procurenent
Spend on salaries and wages per ton allocated is 0 Oth and the 75th percentile Gh e
bgt ween the 10th and theQZOtE percentil es EE Profile in terms of incone levels is between the -1325 ULl I }Appl Ication Sf:ore 0
Spend on salaries and wages per ton allocated is 0 75th and the 100th percentile ] Appl i cant Amended Score
bet ween the 1st and the 10th percentiles FO4. Transformation - Cccupational Categories Response Response
Spend on sal aries and wages per ton allocated is 0 Viéi ghtin Iication Score 0 - -
bet ween the 20th and the 30th percentiles i ghting }App i [ Apg|4| cant answered Yes to Question to (6.21, 6.23 AND
Spend on sal aries and wages per ton allocated is 0 Appl i cant Anmended Score - - -
bet ween the 30th and the 40th percentiles Response Response PLL Uheiereleblen - Sileljprl s Dol g
Spend on sal aries and wages per ton allocated is 0 - - Wi ght i ng plication Score .5
bet ween the 40th and the 50th percentiles Eg{alhoyrrsn;StEﬂwty AC{. Ferformance score is between the 0 }Ap :
Spend on salaries and wages per ton allocated is 0 an percentile . . Appl i cant Amended Score
between the 50th and the 60th percentiles Ehrrpl %tmﬁnt Eqw:_yI ACl performance score is higher than 0 0 Response Response
: : t he percentile : :
ggte\r/]\gegnt ﬁgl g{)lt ﬁsaﬁgdt \Fl:gg%t Eegei ggn?! : ggat ed s 0 Enployment Femal e ACI performance score is above the 0 0 I nvolved in enterprise devel opnent Y .5
Spend on sal aries and wages per ton allocated is 0 75th percentile - G Conpl i ance
between the 70th and the 80th percentiles Empl oyment Femal e ACI performance score is between the 0 i
Spend on salaries and wages per ton allocated is 0 thSh _?_nd 7f5th pf.fce”“ Ioi/n ho R G Conpl i ance
bet w;ejen theI 80t h anddt he 90t h percent: : es § o e EruEsi e = e Wi ghti ng }Appl i cation Score . 5
Spend on salaries and wages per ton allocated is nore 0 Wi ghti n Iication Score 28 .
than the 90th percentile g g %pp _ Appl i cant Amended Scor e
Total jobs per ton allocated is between the 10th and 0 Appl i cant Amended Score Response Response
the 20th percentile ] Response Response Applicant is a designated enployer and has failed to
tTgteallojt ﬁb;efgreniiolneal located is between the 1st and 0 Bl ack ownership falls above the 75th percentile 86. 3 28 conply with the Enployment Equity Act




Scor e Sheet

Sect or: Horse Mackerel - Medium Term Ri ght Hol der

Appl i cant Nunber: HSMVD0023

Ad Com 1 Nane: AL

Dat e :

28/ 12/ 2005

Appl i cant Nane: KLI PBANK VI SSERYE (PTY) LTD

Ad Com 2 Nane: HK

G Conpliance

Conplied with EE Act 55 of 1998

MLRA Guilt Admission Fine N
M_.RA Pl ea Bargain N
VMoluntarily conplied with EE Act 55 of 1998 Y

Conpar ati ve Bal anci ng

DA AGREE / DI SAGREE W TH AVENDED RESPONSES @

Tot al

Scor e:

39.

7|

Count of All

Rul es Scor ed:




Scor e Sheet

Sect or:

Horse Mackerel - Medium Term Ri ght Hol der

Appl i cant Number: HSMWD0022

Ad Com 1 Nanme: MR

Date : 28/ 12/ 2005

Appl i cant Nane: Fernpar Fi shing Conpany (Pty) Ltd

A. | nproperly Lodged

Ad Com 2 Nane: HK

Excl usi onary Criteria

B. Materially Defective

C. Essential Requirenents

the 10th percentile

Criteria YN Criteria YN Criteria Y/'N
The application was | odged at the prescribed place within the prescribed tine. Y [Submitted only one application in this sector Y |More than 50% SA Omwned Y
The correct application fee was paid within the required tinefranes Y [The application is signed by the Conm ssioner of Oaths and attested to by the authorised Y [The applicant has not responded Yes to 3.1.1, 3.2 or 3.3 N
representative(s) of the applicant, and if applicable, the Holding Conpany, the Sister The applicant s a company or CC v
Comments on: A. |nproperly Lodged Conpany or the JV Partner(s). i PP rpany
The application includes a signed audit report. Y [The applicant has a right of access to a suitable vessel Y
Comments on: B. Materially Defective Conments on: C. Essential Requirenents
Conpar ati ve Bal anci ng
D. Per f or mance E2. Jobs FO5. Transformati on - Omershi p Race
D1. Performance - Catch Utilisation Total jobs per ton allocated is between the 20th and . 002 Bl ack ownership falls between the 10th and the 25th 30 4
Rt B - 3 t he 30th percentile percentile
Vi ghti ng }App ication Score i Total jobs per ton allocated is between the 30th and .002 Bl ack ownership falls between the 25th and the 50th 30
Appl i cant Amended Scor e t he 40th percentile percentile
Response Response Total jobs per ton allocated is between the 40th and . 002 Bl ack ownership falls between the 50th and the 75th 30
) the 50th percentile percentile
Over or under caught by 10% w thout good reason Y -3 Total jobs per ton allocated is between the 50th and .002 Bl ack ownership has increased between 2001 and 2005 by 30
- t he 60th percentile bet ween the 50th and the 75th percentile.
B2 PerieriEnee YA s Total jobs per ton allocated is between the 60th and . 002 7 Bl ack ownershi p has increased between 2001 and 2005 by 30
Wi ghti ng }Appl i cati on Score 20 the 70th percentile nore than the 75th percentile.
: Total jobs per ton allocated is between the 70th and . 002 FO06. Transformation - Oanership Gender
Appl i cant Anended Score the 80th percentile . : . .
Response Response Total jobs per ton allocated is between the 80th and -002 Veéi ghti ng }Appl ication Score 2
Insured total assets per ton allocated is between the 1236. 7646 he 90th percentile o Appl i cant Amended Score
10th and the 20th percentile Total jobs per ton allocated is higher than the 90th . 002 Response Response
I nsured total assets per ton allocated is between the 1236. 7646 ercentile I R o fall b the 75th T 11 95
1st and the 10th percentile E3. Val ue Add Femal e ownership falls above the percentile .
I nsured total assets per ton allocated is between the 1236. 7646 : : : : Female ownership falls between the 10th and the 25th 11. 25
20th and the 30th percentile Pl G e }Appl GRS bercentile
I nsured total assets per ton allocated is between the 1236. 7646 Appl i cant Anended Score Fenal e owner shi p falls between the 25th and the 50th 11. 25 2
30th and the 40th percentile Response Response percentile
I nsured total assets per ton allocated is between the 1236. 7646 - - Fermmal e ownership falls between the 50th and the 75th 11. 25
40th and the 50th percentile . I nvol ved in val ue addi ng processes Y 4 ber centi | e P
I nsured total assets per ton allocated is between the 1236. 7646 F. Transfor mati on FO7. Transformation - Oanership Enployee Share Schemes
50th and the 60th percentile _ _ _ _ _ _
Insured total assets per ton allocated is between the 1236. 7646 FO1. Transformation - Board of Directors Vei ght i ng y\ppl ication Score -5
60t h and the 70th percentile : : : : 0 ;
I nsured total assets per ton allocated is between the 1236. 7646 16 /i ght i ng }Appl IR G Argepg locnasnet ?e?nodnesde =S
70th and the 80th percentile Appl i cant Anended Score P P
I nsured total assets per ton allocated is between the 1236. 7646 Response Response Enpl oyee ownership falls between the 25th and 50th 15
80th and the 90th percentile Rat i bl ack di Whi ai . 3 33 percentile
Insured total assets per ton allocated is nore than 1236. 7646 th“ Otﬁ atc Irectors to white directors is nore : : Enpl oyee ownership falls between the 50th and 75th 15 5
the 90th percentile = an ]? ?ec Ior g_ean e di - ) percentile
Invested in an on-board/land based processing facility Y 4 Ratio of female directors to male directors is nore Enpl oyee ownership is greater than the 75th percentile 15
t han the sector nean
E. Saf ety FO02. Transformation - Top Sal ary Earners F08. Transformation - Skills Devel opment
El. Safety Wi ghti ng }Appl ication Score 3.5 Wi ghti ng }Appl i cation Score . 25
Wi ghti ng }Appl i cation Score 1 Appl i cant Anended Score Appl i cant Amended Scor e
Appl i cant Anended Score Response Response Response Response
Response Response Ratio of black top salary earners to white top salary .25 .5 Appr oved Annual Training Report in 2004 N
. . . . arners is between the 25th and the 50th percentiles - -
Cont raveni ng Marine Pollution Act convicted N 0 Ratio of_ black top salary earners to white top Sf"‘l ary 55 15 Approved Workplace Skills Plan in 2004 N
Gar bage Managenment Plan in place Y . 125 earners is between the 50th and the 75th percentiles Enpl oys at [east one black ski pper 100 .25
_ _ Rati o of black top salary earners to white top salary .25 _
H'V policy in place Y . 375 earners is nore than the 75th percentile Learnersﬂ! ps are nore than the nmean nunber of
; ; oo Ratio of fenale top salary earners to nale top salar .25 | earner sni ps
Regi stered w th Conmi ssi oner Y - 125 carners is betweenpt he 25¥h and the 50th percgn“ l e y Percentage of salaries bill spend on training between
Safety assessnent conpleted Y . 125 Ratio of female top salary earners to nale top salary .25 2001 & 2004 is higher than the nmean - ]
Safetv TRduci T on TFal i h v 175 arners is between the 50th and the 75th percentile Per cent age of salaries bill spent on training in 2004 .31
y g ) Ratio of female top salary earners to nale top salary .25 1.5 is nore than 1%
The applicant has appointed a qualified safety officer Y . 125 earners is nore than the 75th percentile Percentage of training budget spent on black enployees
for each nominated vessel in terns of section 36 of FO3. Transformation - Incone Levels bet ween 2001 and 2004 is nore than the nean
the Maritime Occupational Safety Regul ations. . - ) - 1 F09. Transformation - Corporate Social |nvestnent
E2  Jobs Wi ghti ng }Applcatlon cor e o e = 0
: Appl i cant Anended Score 19 ing }/—\pp reation ore
Vi ghti ng }Appl ication Score 16 e EEEE Aé’epl i cant R,Znended Score
i sponse sponse
Appl 1 cant rmended SCOre  EE Profile in terns of income levels is between the 0 |  3034. 7348 : : P P
sponse sponse and the 25th percentile Tax deductibl e donations amount to: 0.5 - 1%
Contributes to enployees nedical aid Y EE Profile in terns of incone levels is between the 3034. 7348 Tax deduciible donations amount To. > 1%
. . 25th and the 50th percentile
Provides benefits for enployees Y EE Profile in terns of income levels is between the 3034. 7348 F10. Transformation - Affirmative Procurenent
Spend on salaries and wages per ton allocated is 129. 96 Oth and the 75th percentile Gh e
bgt ween the 10th and theQZOtE percentil es EE Profile in terms of incone levels is between the 3034.7348 1 ULl I }Appl |Gt e ssehe S
Spend on salaries and wages per ton allocated is 129. 96 75th and the 100th percentile ] Appl i cant Anmended Score
bet ween the 1st and the 10th percentiles FO4. Transformation - Cccupational Categories Response Response
Spend on sal aries and wages per ton allocated is 129. 96 Viéi ghtin Iication Score 0 - -
bet ween the 20th and the 30th percentiles i ghting }App i [ Apg|4| cant answered Yes to Question to (6.21, 6.23 AND .5
Spend on sal aries and wages per ton allocated is 129. 96 Appl i cant Anmended Score - - . -
bet ween the 30th and the 40th percentiles ] Response Response P UF el el ek T e Sietjprlee Dovel g
Sgte\r/]\ge?lnt EZI Ztr){ ﬁsazgdt \r/:k;gggt Eegeﬁ 22n?: : ggat ed s 129.96 Enpl oyment Equity ACI performance score is between the -13. 1216 Vei ghti ng }Appl Jesilen Sf:ore 0
Spend on salaries and wages per ton allocated is 129. 96 Oth and 75th percentile S Appl i cant Anended Scor e
between the 50th and the 60th percentil es Ehrrpl %tmﬁnt Eqw:_yI ACl performance score is higher than -13.1216 Response Response
- - t he percentile . n
ggte\r/]\gegnt ﬁgl g{)lt ﬁsaﬁgdt \Fl:gg%t Eegei ggn?! : ggat ed e 129.99 Enpl oyment Fermal e ACI perfornance score is above the -12.7904 | nvol ved in enterprise devel opment Y N
Spend on sal aries and wages per ton allocated is 129. 96 8 75th percentile - G Conpl i ance
between the 70th and the 80th percentiles Enmpl oynent Femal e ACl_perforrmnce score i s between the -12. 7904 i
Spend on salaries and wages per ton allocated is 129. 96 thSh _?_nd 7f5th pf.fce”“ Ioi/n ho R G Conpl i ance
bet ween the 80th and the 90th percentiles - lranstoriation - ership race Vi ght i ng }Application Scor e -3
Spend on salaries and wages per ton allocated is nore 129. 96 Véi ghtin Iication Score -
than the 90th percentile - - }App i Appl i cant Amended Score
Total jobs per ton allocated is between the 10th and .002 Appl i cant Anended Score Response Response
the 20th percentile i REspolse REspolse Applicant is a designated enployer and has failed to -3
Total jobs per ton allocated is between the 1st and - 002 Bl ack ownership falls above the 75th percentile 30 conply with the Enployment Equity Act




Scor e Sheet

Sect or: Horse Mackerel - Medium Term Ri ght Hol der
Appl i cant Nunber: HSMVD0022 Ad Com 1 Name: MR Date : 28/ 12/ 2005
Appl i cant Nare: Fernpar Fi shing Conpany (Pty) Ltd Ad Com 2 Nane: HK

Conpar ati ve Bal anci ng

G Conpliance

Conplied with EE Act 55 of 1998

MLRA Guilt Admi ssion Fine

M_.RA Pl ea Bargain

VMoluntarily conplied with EE Act 55 of 1998

Z Z Z Z
ol O O O

DA AGREE / DI SAGREE W TH AVENDED RESPONSES @ Total Score: 46. 75 Count of Al Rules Scored:




Scor e Sheet

Sect or: Horse Mackerel - Medium Term Ri ght Hol der
Appl i cant Number: HSMWD0025 Ad Com 1 Nanme: MR Date : 28/12/ 2005
Appl i cant Nare: Scenematic Fourteen (Pty) Ltd Ad Com 2 Nane: HK
Excl usi onary Criteria
A. I nproperly Lodged B. Materially Defective C. Essential Requirements
Criteria YN Criteria YN Criteria Y/'N
The application was | odged at the prescribed place within the prescribed tine. Y [Submitted only one application in this sector Y |More than 50% SA Omwned Y
The correct application fee was paid within the required tinefranes Y [The application is signed by the Conm ssioner of Oaths and attested to by the authorised Y [The applicant has not responded Yes to 3.1.1, 3.2 or 3.3 Y
pp p q pp 9 y y pp p
representative(s) of the applicant, and if applicable, the Holding Conpany, the Sister The applicant s a company or CC v
Comments on: A. |nproperly Lodged Conpany or the JV Partner(s). i PP rpany
The application includes a signed audit report. Y [The applicant has a right of access to a suitable vessel Y
Comments on: B. Materially Defective Conments on: C. Essential Requirenents
Conpar ati ve Bal anci ng
D. Per f or mance E2. Jobs FO5. Transformati on - Omershi p Race
D1. Performance - Catch Utilisation Total jobs per ton allocated is between the 20th and .02 Bl ack ownership falls between the 10th and the 25th 56. 3
Rt B - 3 t he 30th percentile percentile
Vi ghti ng }App ication Score i Total jobs per ton allocated is between the 30th and .02 Bl ack ownership falls between the 25th and the 50th 56. 3
Appl i cant Amended Scor e t he 40th percentile percentile
Response Response Total jobs per ton allocated is between the 40th and .02 Bl ack ownership falls between the 50th and the 75th 56.3 20
) the 50th percentile percentile
Over or under caught by 10% w thout good reason Y -3 Total jobs per ton allocated is between the 50th and .02 Bl ack ownership has increased between 2001 and 2005 by 56. 3 1
- t he 60th percentile bet ween the 50th and the 75th percentile.
B2 PerieriEnee YA s Total jobs per ton allocated is between the 60th and .02 Bl ack ownershi p has increased between 2001 and 2005 by 56. 3
Wi ghti ng }Appl i cati on Score 18 the 70th percentile nore than the 75th percentile.
: Total jobs per ton allocated is between the 70th and .02 8 FO06. Transformation - Oanership Gender
Appl i cant Anended Score the 80th percentile . : . .
Response Response Total jobs per ton allocated is between the 80th and .02 Veéi ghti ng }Appl ication Score L
Insured total assets per ton allocated is between the 552. 4862 he 90th percentile o Appl i cant Amended Score
10th and the 20th percentile Total jobs per ton allocated is higher than the 90th .02 Response Response
I nsured total assets per ton allocated is between the 552. 4862 ercentile I R o fall b the 75th T 788
1st and the 10th percentile E3. Val ue Add Femal e ownership falls above the percentile .
I nsured total assets per ton allocated is between the 552. 4862 : : : : 0 Female ownership falls between the 10th and the 25th 2.88 1
20th and the 30th percentile Vei ghting }Appl cation Score percentile
I nsured total assets per ton allocated is between the 552. 4862 Appl i cant Anended Score Fenal e owner shi p falls between the 25th and the 50th 1. 88
30th and the 40th percentile Response Response percentile
I nsured total assets per ton allocated is between the 552. 4862 - - Fermmal e ownership falls between the 50th and the 75th 4.88
40th and the 50th percentile . I nvol ved in val ue addi ng processes Y N 0 ber centi | e P
I nsured total assets per ton allocated is between the 552. 4862 F. Transfor mati on FO7. Transformation - Oanership Enployee Share Schemes
50th and the 60th percentile _ _ - - - -
Insured total assets per ton allocated is between the 552. 4862 14 FO1. Transformation - Board of Directors Vei ght i ng y\ppl ication Score -5
60t h and the 70th percentile : : : : 0 ;
I nsured total assets per ton allocated is between the 552. 4862 /i ght i ng }Appl IR G Argepg locnasnet ?e?nodnesde =S
70th and the 80th percentile Appl i cant Anended Score P P
I nsured total assets per ton allocated is between the 552. 4862 Response Response Enpl oyee ownership falls between the 25th and 50th 15
80th and the 90th percentile Rat i bl ack di Whi ai . 5 percentile
Insured total assets per ton allocated is nore than 552. 4862 th“ Otﬁ atc Irectors to white directors is nore : Enpl oyee ownership falls between the 50th and 75th 15 5
the 90th percentile = an ]? ?ec Ior g_ean e di - ) percentile
Invested in an on-board/land based processing facility Y 4 Ratio of female directors to male directors is nore Enpl oyee ownership is greater than the 75th percentile 15
t han the sector nean
E. Saf ety FO02. Transformation - Top Sal ary Earners F08. Transformation - Skills Devel opment
El. Safety Wi ghti ng }Appl ication Score 2.5 Wi ghti ng }Appl i cation Score . 25
Wi ghti ng }Appl i cation Score 1 Appl i cant Anended Score Appl i cant Amended Scor e
Appl i cant Anended Score Response Response Response Response
Response Response Ratio of black top salary earners to white top salary . 6667 Appr oved Annual Training Report in 2004 N
. . . . arners is between the 25th and the 50th percentiles - -
Cont raveni ng Marine Pollution Act convicted N 0 Ratio of_ black top salary earners to white top Sf"‘l ary 6667 Approved Workplace Skills Plan in 2004 N
Gar bage Managenment Plan in place Y . 125 earners is between the 50th and the 75th percentiles Enpl oys at [east one black ski pper 100 .25
_ _ Rati o of black top salary earners to white top salary . 6667 2.5 _
H'V policy in place Y . 375 earners is nore than the 75th percentile Learnersﬂ! ps are nore than the nmean nunber of 0
; ; oo Ratio of fenale top salary earners to nale top salar 0 | earner sni ps
Regi stered w th Conmi ssi oner Y - 125 carners is betweenpt he 25¥h and the 50th percgn“ l e y Percentage of salaries bill spend on training between
Safety assessnent conpleted Y . 125 Ratio of female top salary earners to nale top salary 0 2001 & 2004 is higher than the nmean - ]
SaF sy T HOUCT T v 195 arners is between the 50th and the 75th percentile Percentage of salaries bill spent on training in 2004 0
ety tnduction training : Ratio of female top salary earners to nmale top salary 0 is nore than 1%
The applicant has appointed a qualified safety officer Y . 125 earners is nore than the 75th percentile Percentage of training budget spent on black enployees
for each nominated vessel in terns of section 36 of FO3. Transformation - Incone Levels bet ween 2001 and 2004 is nore than the nean
the Maritime Occupational Safety Regul ations. T ghting ST cation Score F09. Transformation - Corporate Social |nvestnent
E2. Jobs }Ap P e — - Vi ght i ng }/—\ppl ication Score 0
- - - - plican nde ore :
Vi ght i ng }Appl i cation Score 9 e EEEE Aé’epl icant R,Znended Score
i sponse sponse
Appl 1 cant rmended SCOre I Profile in terns of income levels is between the 0 888. 716 : : P P
sponse sponse and the 25th percentile Tax deductibl e donations amount to: 0.5 - 1%
Contributes to enployees nedical aid Y .8 EE Profile in terns of incone levels is between the 888. 716 4 Tax deductible donaiions amount 1o, > 1%
. . 25th and the 50th percentile
Provides benefits for enployees Y 2 EE Profile in terns of income levels is between the 888. 716 F10. Transformation - Affirmative Procurenent
Spend on salaries and wages per ton allocated is 193 0 Oth and the 75th percentile Gh e
bgt ween the 10th and theQZOtE percentil es EE Profile in terms of incone levels is between the 888. 716 ULl I }Appl Ication Sf:ore S
Spend on salaries and wages per ton allocated is 193 0 75th and the 100th percentile ] Appl i cant Anended Score
bet ween the 1st and the 10th percentiles FO4. Transformation - Cccupational Categories Response Response
Spend on sal aries and wages per ton allocated is 193 0 Viéi ghtin Iication Score 4 - -
bet ween the 20th and the 30th percentiles i ghting }App i [ Apg|4| cant answered Yes to Question to (6.21, 6.23 AND .5
Spend on sal aries and wages per ton allocated is 193 0 Appl i cant Anmended Score - - . -
bet ween the 30th and the 40th percentiles Response Response P UF el el ek T e Sietjprlee Dovel g
Spend on sal aries and wages per ton allocated is 193 0 - - Wi ght i ng plication Score 0
between the 40th and the 50th percentil es Eg{alhoyrrsn;SFﬂwty AC:_ Ferformance score is between the -. 4407 }Ap _
Spend on salaries and wages per ton allocated is 193 0 an percentile S Appl i cant Amended Score
between the 50th and the 60th percentil es Ehrrpl %tmﬁnt Eqw:_yI ACl performance score is higher than -. 4407 .25 Response Response
- - t he percentile . n
ggte\r/]\gegnt ﬁgl g{)lt ﬁsaﬁgdt \Fl:gg%t Eegei ggn?! : ggat ed s 193 0 Enpl oyment Fermal e ACI perfornance score is above the -. 7768 I nvolved in enterprise devel opnent Y N
Spend on sal aries and wages per ton allocated is 193 0 75th percentile - G Conpl i ance
between the 70th and the 80th percentiles Empl oyment Femal e ACI performance score is between the -. 7768 .15 i
Spend on salaries and wages per ton allocated is 193 0 thSh _?_nd 7f5th pf.fce”“ Ioi/n ho R G Conpl i ance
bet ween the 80th and the 90th percentiles o U &S @FF ezle @l = Cre P e Wei ghti ng }Appl i cation Score .5
Spend on salaries and wages per ton allocated is nore 193 0 Vi ghtin lication Score 21 -
than the 90th percentile g g %pp _ Appl i cant Amended Scor e
Total jobs per ton allocated is between the 10th and .02 Appl i cant Anended Score Response Response
the 20th percentile _ RIS RIS Applicant is a designated enployer and has failed to
tTgteallojt gb;efgreni iolneal located is between the 1st and - 02 Bl ack ownership falls above the 75th percentile 56. 3 conply with the Enploynment Equity Act




Scor e Sheet

Sect or: Horse Mackerel - Medium Term Ri ght Hol der
Appl i cant Nunber: HSMVD0025 Ad Com 1 Name: MR Date : 28/ 12/ 2005
Appl i cant Nare: Scenematic Fourteen (Pty) Ltd Ad Com 2 Nane: HK

Conpar ati ve Bal anci ng

G Conpliance

Conplied with EE Act 55 of 1998

MLRA Guilt Admi ssion Fine

M_.RA Pl ea Bargain

VMoluntarily conplied with EE Act 55 of 1998

< Z Z <

DA AGREE / DI SAGREE W TH AVENDED RESPONSES @ Total Score: 55. 65 Count of Al Rules Scored:




Scor e Sheet

Sect or: Horse Mackerel - Medium Term Ri ght Hol der
Appl i cant Number: HSMWD0026 Ad Com 1 Nanme: CL Date : 28/12/ 2005
Applicant Name: LUZIZI FISH NG (PTY) LTD Ad Com 2 Nane: HK
Excl usi onary Criteria
A. I nproperly Lodged B. Materially Defective C. Essential Requirements
Criteria YN Criteria YN Criteria Y/'N
The application was | odged at the prescribed place within the prescribed tine. Y [Submitted only one application in this sector Y |More than 50% SA Omwned Y
The correct application fee was paid within the required tinefranes Y [The application is signed by the Conm ssioner of Oaths and attested to by the authorised Y [The applicant has not responded Yes to 3.1.1, 3.2 or 3.3 Y
representative(s) of the applicant, and if applicable, the Holding Conpany, the Sister The applicant s a company or CC v
Comments on: A. |nproperly Lodged Conpany or the JV Partner(s). i PP rpany
The application includes a signed audit report. Y [The applicant has a right of access to a suitable vessel Y
Comments on: B. Materially Defective Conments on: C. Essential Requirenents
Conpar ati ve Bal anci ng
D. Per f or mance E2. Jobs FO5. Transformati on - Omershi p Race
D1. Performance - Catch Utilisation Total jobs per ton allocated is between the 20th and 0 Bl ack ownership falls between the 10th and the 25th 43.15
Rt B - 0 t he 30th percentile percentile
Vi ghti ng }App ication Score Total jobs per ton allocated is between the 30th and 0 Bl ack ownership falls between the 25th and the 50th 43.15
Appl i cant Amended Scor e t he 40th percentile percentile
Response Response Total jobs per ton allocated is between the 40th and 0 Bl ack ownership falls between the 50th and the 75th 43.15 20
) the 50th percentile percentile
Over or under caught by 10% w thout good reason N Total jobs per ton allocated is between the 50th and 0 Bl ack ownership has increased between 2001 and 2005 by 43.15 1
- t he 60th percentile bet ween the 50th and the 75th percentile.
B2 PerieriEnee YA s Total jobs per ton allocated is between the 60th and 0 Bl ack ownershi p has increased between 2001 and 2005 by 43. 15
Wi ghti ng }Appl i cati on Score 0 the 70th percentile nore than the 75th percentile.
: Total jobs per ton allocated is between the 70th and 0 FO06. Transformation - Oanership Gender
Appl i cant Anended Score the 80th percentile . : . .
Response Response Total jobs per ton allocated is between the 80th and 0 Veéi ghti ng }Appl ication Score d
Insured total assets per ton allocated is between the 0 he 90th percentile o Appl i cant Anended Scor e
10th and the 20th percentile Tot al j_obs per ton allocated is higher than the 90th 0 Response Response
I nsured total assets per ton allocated is between the 0 ercentile I R o fall b he 75(h o 39 7 5
1st and the 10th percentile E3. Val ue Add Femal e ownership falls above the t percentile .
I nsured total assets per ton allocated is between the 0 T e 0 Femal e ownership falls between the 10th and the 25th 39.7
20th and the 30th percentile Pl G e }Appl GRS bercentile
I nsured total assets per ton allocated is between the 0 Appl i cant Anended Score Fenal e owner shi p falls between the 25th and the 50th 39. 7
30th and the 40th percentile Response Response percentile
Insured total assets per ton allocated is between the 0 - - Femal e ownership falls between the 50th and the 75th 39.7
40th and the 50th percentile . I nvol ved in val ue addi ng processes N 0 ber centi | e p
I nsured total assets per ton allocated is between the 0 F. Transformati on FO7. Transformation - Ownership Enployee Share Schenes
50th and the 60th percentile _ _ - - - -
Insured total assets per ton allocated is between the 0 FO1. Transformation - Board of Directors Wi ghti ng }/—\ppl i cati on Score 2
60t h and the 70th percentile : : : : 55 ;
I nsured total assets per ton allocated is between the 0 /i ght i ng }Appl IR G i Argepg locnasnet ?e?nodnesde =S
70th and the 80th percentile Appl i cant Anended Score P P
I nsured total assets per ton allocated is between the 0 Response Response Enpl oyee ownership falls between the 25th and 50th 48
80th and the 90th percentile Rat i bl ack di : to white di : . 3333 percentile
Insured total assets per ton allocated is nore than 0 100 ack directors to white directors 1s nore : Enpl oyee ownership falls between the 50th and 75th 43
; t han the sector nean i
the 90th percentile e = Te di e di - 3333 55 percentile
Invested in an on-board/land based processing facility N t“ﬁ;'not ﬁe Sgg?of n;;ﬁ‘:t ors to male directors Is nore ' : Enpl oyee ownership is greater than the 75th percentile 48 2
E. Saf ety FO02. Transformation - Top Sal ary Earners F08. Transformation - Skills Devel opment
El. Safety Wei ghti ng }Appl ication Score 0 Wéi ghti ng }Appl i cation Score . 25
Wi ghti ng }Appl i cation Score 1 Appl i cant Anended Score Appl i cant Amended Scor e
Appl i cant Anended Score Response Response Response Response
Response Response Ratio of black top salary earners to white top salary .5 0 Appr oved Annual Training Report in 2004 Y . 125
. . . . arners is between the 25th and the 50th percentiles - -
Cont raveni ng Marine Pollution Act convicted N 0 Ratio of_ black top salary earners to white top Sf"‘l ary 5 0 Approved Workplace Skills Plan in 2004 Y . 125
Gar bage Managerment Plan in place Y . 125 earners is between the 50th and the 75th percentiles Enpl oys at |east one black skipper 0
] ] Ratio of black top salary earners to white top salary .5 0 0 ]
HV policy in place Y . 375 earners is nore than the 75th percentile Lear nerships are nore than the nmean number of
: - o Ratio of female top salary earners to male top salar 0 | ear ner shi ps
Regi stered with Commi ssi oner v 125 Rarners is betweenpt he 25¥h and the 50th percgnti le Y Percentage of salaries bill spend on training between
Safety assessment conpl eted Y .125 Ratio of female top salary earners to male top salary 0 2001 & 2004 is higher than the nean -
Safeiv T FOUCTT on T ai i v 195 arners is between the 50th and the 75th percentile Percentage of salaries bill spent on training in 2004 0
ety tnauction training ‘ Ratio of female top salary earners to male top salary 0 is nore than 1%
The applicant has appointed a qualified safety officer Y .125 earners is nore than the 75th percentile Percentage of training budget spent on bl ack enployees
for each noninated vessel in terns of section 36 of FO3. Transformation - Income Levels bet ween 2001 and 2004 is nore than the mean
the Maritime Occupational Safety Regul ations. T ghting ST cation Score 0 F09. Transformation - Corporate Social |nvestnent
E2. Jobs }Ap P A‘rre - - V\éi ght i ng }/—\ppl ication Score 0
- - - - plican nde ore :
Vi ghti ng }Appl ication Score . 2 e EEEE Aé’epl i cant R,Znended Score
i sponse sponse
Appl 1 cant rmended SCOre I Profile in terns of income levels is between the 0 |  1586. 9654 : : P P
sponse sponse and the 25th percentile Tax deductibl e donations amount to: 0.5 - 1%
Contributes to enployees nedical aid N 0 EE Profile in terns of incone levels is between the 1586. 9654 Tax deduciible donations amount To. > 1%
. . 25th and the 50th percentile
Provides benefits for enployees Y 2 EE Profile in terns of income levels is between the 1586. 9654 0 F10. Transformation - Affirmative Procurenent
Spend on salaries and wages per ton allocated is 0 Oth and the 75th percentile Gh e
bgt ween the 10th and theQZOtE percentil es EE Profile in terms of incone levels is between the 1586. 9654 0 ULl I }Appl |Gt e ssehe 0
Spend on salaries and wages per ton allocated is 0 75th and the 100th percentile ] Appl i cant Amended Score
bet ween the 1st and the 10th percentiles FO4. Transformation - Cccupational Categories Response Response
Spend on sal aries and wages per ton allocated is 0 Viéi ghtin Iication Score 0 - -
bet ween the 20th and the 30th percentiles i ghting }App i [ Apg|4| cant answered Yes to Question to (6.21, 6.23 AND
Spend on sal aries and wages per ton allocated is 0 Appl i cant Anmended Score - - . -
bet ween the 30th and the 40th percentiles Response Response P UF el el ek T e Sietjprlee Dovel g
Spend on sal aries and wages per ton allocated is 0 - - Wi ght i ng plication Score 0
bet ween the 40th and the 50th percentiles Eg{)lhoyrrsn;StEﬂwty AC:_ Ferformance score is between the -. 9555 }Ap _
Spend on salaries and wages per ton allocated is 0 ol an O F?rcigll erf AN e TS hiaher Than 9555 Appl i cant Amended Score
between the 50th and the 60th percentiles g %t”ﬁ perggmiyl A pertormance score 1s hignhe a T Response Response
Spend on salaries and wages per ton allocated is 0 . - Involved in enterprise devel opnent N
between the 60th and the 70th percentiles Eg{)lhoymant rglrml e AClI performance score is above the -1.4961 . p p
Spend on sal aries and wages per ton allocated is 0 percent! e - G Conpl i ance
: Enmpl oynent Femal e ACI performance score i s between the -1.4961
bet ween the 70th and the 80th percentiles Oth and 75th percentil e G Comol i ance
Spend on salaries and wages per ton allocated is 0 05 T : pt' o ho R mp
bet ween the 80th and the 90th percentiles o U &S @FF ezle @l = Cre P e Wei ghti ng }Appl i cation Score .5
Spend on salaries and wages per ton allocated is nore 0 Wei ghti n l'ication Score 21 :
than the 90th percentile g g %pp _ Appl i cant Amended Scor e
Total jobs per ton allocated is between the 10th and 0 Appl i cant Anended Score Response Response
the 20th percentile i REspolse REspolse Applicant is a designated enployer and has failed to
tTgteallojt ﬁb;efgreniiolneal located is between the 1st and 0 Bl ack ownership falls above the 75th percentile 43.15 conply with the Enployment Equity Act




Scor e Sheet

Sect or: Horse Mackerel - Medium Term Ri ght Hol der
Appl i cant Nunber: HSMVD0026 Ad Com 1 Nane: CL Date : 28/ 12/ 2005
Appl i cant Nare: LUZI ZI FI SHING (PTY) LTD Ad Com 2 Nane: HK
Conpar ati ve Bal anci ng

G Conpliance

Conplied with EE Act 55 of 1998 Y

MLRA Guilt Admission Fine N

M_.RA Pl ea Bargain N
VMoluntarily conplied with EE Act 55 of 1998

DA AGREE / DI SAGREE W TH AMENDED RESPONSES @ Total Score: 30. 2 Count of Al Rules Scored:




Scor e Sheet

Sect or: Horse Mackerel - Medium Term Ri ght Hol der
Appl i cant Number: HSMWD0028 Ad Com 1 Nane: CD Date : 28/12/ 2005
Appl i cant Nare: BP MARI NE FI SH PRODUCTS CC Ad Com 2 Nane: HK
Excl usi onary Criteria
A. | nproperly Lodged B. Materially Defective C. Essential Requirenents
Criteria YN Criteria YN Criteria Y/'N
The application was | odged at the prescribed place within the prescribed tine. Y [Submitted only one application in this sector Y |More than 50% SA Omwned Y
The correct application fee was paid within the required tinefranes Y [The application is signed by the Conm ssioner of Oaths and attested to by the authorised Y [The applicant has not responded Yes to 3.1.1, 3.2 or 3.3 Y
representative(s) of the applicant, and if applicable, the Holding Conpany, the Sister The applicant s a company or CC v
Comments on: A. |nproperly Lodged Conpany or the JV Partner(s). i PP rpany
The application includes a signed audit report. Y [The applicant has a right of access to a suitable vessel Y
Comments on: B. Materially Defective Conments on: C. Essential Requirenents
Conpar ati ve Bal anci ng
D. Per f or mance E2. Jobs FO5. Transformati on - Omershi p Race
D1. Performance - Catch Utilisation Total jobs per ton allocated is between the 20th and . 0045 0 Bl ack ownership falls between the 10th and the 25th 30 4
Rt B - 0 t he 30th percentile percentile
Vi ghti ng }App ication Score Total jobs per ton allocated is between the 30th and 0045 0 Bl ack ownership falls between the 25th and the 50th 30
Appl i cant Amended Scor e t he 40th percentile percentile
Response Response Total jobs per ton allocated is between the 40th and . 0045 0 Bl ack ownership falls between the 50th and the 75th 30
) the 50th percentile percentile
Over or under caught by 10% w thout good reason N Total jobs per ton allocated is between the 50th and 0045 0 Bl ack ownership has increased between 2001 and 2005 by 30
- t he 60th percentile bet ween the 50th and the 75th percentile.
B2 PerieriEnee YA s Total jobs per ton allocated is between the 60th and . 0045 0 Bl ack ownershi p has increased between 2001 and 2005 by 30
Wi ghti ng }Appl i cati on Score 0 the 70th percentile nore than the 75th percentile.
: Total jobs per ton allocated is between the 70th and . 0045 0 FO06. Transformation - Oanership Gender
Appl i cant Anended Score the 80th percentile . : . .
Response Response Total jobs per ton allocated is between the 80th and 0045 0 Veéi ghti ng }Appl ication Score d
Insured total assets per ton allocated is between the 605. 7272 0 he 90th percentile o Appl i cant Amended Score
10th and the 20th percentile Total jobs per ton allocated is higher than the 90th . 0045 0 Response Response
I nsured total assets per ton allocated is between the 605. 7272 0 ercentile . "
1st and the 10th percentile E3. Val ue Add Fermal e ownership falls above the 75th percentile 40 5
I nsured total assets per ton allocated is between the 605. 7272 0 : : : : 0 Female ownership falls between the 10th and the 25th 20
20th and the 30th percentile Vei ghting }Appl cation Score percentile
I nsured total assets per ton allocated is between the 605. 7272 0 Appl i cant Anended Score Fenal e owner shi p falls between the 25th and the 50th 20
30th and the 40th percentile Response Response percentile
I nsured total assets per ton allocated is between the 605. 7272 0 - - Fermmal e ownership falls between the 50th and the 75th 40
40th and the 50th percentile . I nvol ved in val ue addi ng processes N 0 ber centi | e P
I nsured total assets per ton allocated is between the 605. 7272 0 F. Transfor mati on FO7. Transformation - Oanership Enployee Share Schemes
50th and the 60th percentile _ _ _ _ _ _
Insured total assets per ton allocated is between the 605. 7272 0 FO1. Transformation - Board of Directors Vei ght i ng y\ppl ication Score 0
60t h and the 70th percentile : : : : 55 ;
I nsured total assets per ton allocated is between the 605. 7272 0 /i ght i ng }Appl IR G i Argepg locnasnet ?e?nodnesde =S
70th and the 80th percentile Appl i cant Anended Score P P
I nsured total assets per ton allocated is between the 605. 7272 0 Response Response Enpl oyee ownership falls between the 25th and 50th
80th and the 90th percentile Rat i bl ack di Whi ai . 5 percentile
Insured total assets per ton allocated is nore than 605. 7272 0 th“ Otﬁ atc Irectors to white directors is nore : Enpl oyee ownership falls between the 50th and 75th
the 90th percentile = an ]? ?ec Ior g_ean e di - 5667 55 percentile
Invested in an on-board/land based processing facility Y N 0 t“ﬁ;'not ﬁe Sgg?of n;;ﬁ‘:t ors to male directors Is nore ' : Enpl oyee ownership is greater than the 75th percentile
E. Saf ety FO02. Transformation - Top Sal ary Earners F08. Transformation - Skills Devel opment
El. Safety Wei ghti ng }Appl ication Score 0 Wéi ghti ng }Appl i cation Score . 125
Wi ghti ng }Appl i cation Score . 875 Appl i cant Anended Score Appl i cant Amended Scor e
Appl i cant Anended Score Response Response Response Response
Response Response Ratio of black top salary earners to white top salary 0 Appr oved Annual Training Report in 2004 N
. . . . arners is between the 25th and the 50th percentiles - -
Cont raveni ng Marine Pollution Act convicted N 0 Ratio of_ black top salary earners to whi tg fop Sf"‘l ary 0 Approved Workplace Skills Plan in 2004 Y . 125
Gar bage Managenment Plan in place Y . 125 earners is between the 50th and the 75th percentiles Enpl oys at [east one black ski pper 0
_ _ Rati o of black top salary earners to white top salary 0 _
H'V policy in place Y . 375 earners is nore than the 75th percentile Learnersﬂ! ps are nore than the nmean nunber of
: : T Ratio of female top salary earners to male top salar . 3333 0 | earner sni ps
Regi stered w th Conmi ssi oner Y - 125 carners is betweenpt he 25¥h and the 50th percgn“ l e y Percentage of salaries bill spend on training between
Safety assessnent conpleted N Ratio of female top salary earners to nale top salary 3333 0 2001 & 2004 is higher than the nmean - ]
Saf ety Tnduction training ~ 195 arners is between the 50th and the 75th percentile Per cent age of osalarles bill spent on training in 2004
: Ratio of female top salary earners to nmale top salary . 3333 0 is nore than 1%
The applicant has appointed a qualified safety officer Y . 125 earners is nore than the 75th percentile Percentage of training budget spent on black enployees
for each nominated vessel in terms of section 36 of FO3. Transformation - Incone Levels Eggm?‘?aﬁg?érﬁggi 5204 grgg::tfehggc? gle :nrana/gst —
the Maritime Cccupational Safety Regul ations. Vi ght 1 ng fppl RO RSTonE ‘0 . : . . .
E2. Jobs P e — - Vi ghti ng }/—\ppl i cation Score 0
- - - - plican nde ore :
Vi ght i ng }Appl i cation Score 0 e EEEE Aé’epl icant R,Znended Score
i sponse sponse
A£ep| | SR Rﬁénended Score EE Profile in terms of incone levels is between the 0 - 4240 0 . . . .
sponse sponse and the 25th percentile Tax deductibl e donations amount to: 0.5 - 1%
Contributes to enployees nedical aid N 0 EE Profile in terns of incone levels is between the -4240 Tax deduciible donations amount To. > 1%
. . 25th and the 50th percentile
Provides benefits for enployees N 0 EE Profile in terns of incone levels is between the -4240 F10. Transformation - Affirmative Procurenent
Spend on sal aries and wages per ton allocated is 161. 62 0 Oth and the 75th percentile Ot oAt
bgt ween the 10th and theQZOtE percenti | es EE Profile in terms of income level's is between the - 4240 Véi ght i ng }Appl i cation Score 0
Spend on salaries and wages per ton allocated is 161. 62 0 75th and the 100th percentile ] Appl i cant Anended Score
bet ween the 1st and the 10th percentiles FO4. Transformation - Cccupational Categories Response Response
Spend on sal aries and wages per ton allocated is 161. 62 0 Viéi ghtin Iication Score 0 - -
bet ween the 20th and the 30th percentiles i ghting }App i [ Apg|4| cant answered Yes to Question to (6.21, 6.23 AND
Spend on sal aries and wages per ton allocated is 161. 62 0 Appl i cant Anmended Score - - . -
bet ween the 30th and the 40th percentiles ] Response Response P UF el el ek T e Sietjprlee Dovel g
Sgte\r/]\ge?lnt EZI Ztr){ ﬁsazgdt \r/:k;gggt Eegeﬁ 22n?: : ggat ed s 16162 0 Enpl oyment Equity ACI performance score is between the -12.5 Vei ghti ng }Appl ication Score 0
Spend on salaries and wages per ton allocated is 161. 62 0 Oth and 75th percentile — Appl i cant Anended Scor e
between the 50th and the 60th percentil es Ehrrpl %tmﬁnt Eqw:_yI ACl performance score is higher than -12.5 0 Response Response
- - t he percentile . n
ggte\r/]\gegnt ﬁgl g{)lt ﬁsaﬁgdt \Fl:gg%t Eegei ggn?! : ggat ed e 1oL.62 0 Enpl oyment Fermal e ACI perfornance score is above the -12.5 0 | nvol ved in enterprise devel opment N
Spend on sal aries and wages per ton allocated is 161. 62 0 75th percentile - G Conpl i ance
between the 70th and the 80th percentiles Enmpl oynent Femal e ACl_perforrmnce score i s between the -12.5 i
Spend on salaries and wages per ton allocated is 161. 62 0 thSh _?_nd 7f5th pf.fce”“ Ioi/n ho R G Conpl i ance
bet ween the 80th and the 90th percentiles - lranstoriation - ership race Vi ght i ng }Application Scor e .5
Spend on salaries and wages per ton allocated is nore 161. 62 0 Wi ghti n lication Score :
than the 90th percentile - - }App i Appl i cant Amended Score
Total jobs per ton allocated is between the 10th and . 0045 0 Appl i cant Anended Score Response Response
the 20th percentile _ RIS RIS Applicant is a designated enployer and has failed to
tTgteallojt gb;efgreni iolneal located is between the 1st and - 0045 0 Bl ack ownership falls above the 75th percentile 30 conply with the Enploynment Equity Act




Scor e Sheet

Sect or: Horse Mackerel - Medium Term Ri ght Hol der
Appl i cant Nunber: HSMVD0028 Ad Com 1 Name: CD Date : 28/ 12/ 2005
Appl i cant Nare: BP MARI NE FI SH PRODUCTS CC Ad Com 2 Nane: HK
Conpar ati ve Bal anci ng
G Conpliance
Conplied with EE Act 55 of 1998 Y
MLRA Guilt Admi ssion Fine N
M_.RA Pl ea Bargain N
VMoluntarily conplied with EE Act 55 of 1998
DA AGREE / DI SAGREE W TH AVENDED RESPONSES @ Total Score: Count of All Rules Scored:




Scor e Sheet

Sect or: Horse Mackerel - Medium Term Ri ght Hol der
Appl i cant Number: HSMWD0029 Ad Com 1 Nanme: CL Date : 28/12/ 2005
Appl i cant Nane: HENTI Q 3043( PTY) LTD Ad Com 2 Name: HK
Excl usi onary Criteria
A. I nproperly Lodged B. Materially Defective C. Essential Requirements
Criteria YN Criteria YN Criteria Y/'N
The application was | odged at the prescribed place within the prescribed tine. Y [Submitted only one application in this sector Y |More than 50% SA Omwned Y
The correct application fee was paid within the required tinefranes Y [The application is signed by the Conm ssioner of Oaths and attested to by the authorised Y [The applicant has not responded Yes to 3.1.1, 3.2 or 3.3 Y
representative(s) of the applicant, and if applicable, the Holding Conpany, the Sister The applicant s a company or CC v
Comments on: A. |nproperly Lodged Conpany or the JV Partner(s). i PP rpany
The application includes a signed audit report. Y The applicant has a right of access to a suitable vessel Y
Comments on: B. Materially Defective Conments on: C. Essential Requirenents
Conpar ati ve Bal anci ng
D. Per f or mance E2. Jobs FO5. Transformati on - Omershi p Race
D1. Performance - Catch Utilisation Total jobs per ton allocated is between the 20th and . 0037 0 Bl ack ownership falls between the 10th and the 25th 56
Rt B - 3 t he 30th percentile percentile
Vi ghti ng }App ication Score i Total jobs per ton allocated is between the 30th and 0037 0 Bl ack ownership falls between the 25th and the 50th 56
Appl i cant Amended Scor e t he 40th percentile percentile
Response Response Total jobs per ton allocated is between the 40th and . 0037 0 Bl ack ownership falls between the 50th and the 75th 56 20
) the 50th percentile percentile
Over or under caught by 10% w thout good reason Y -3 Total jobs per ton allocated is between the 50th and 0037 0 Bl ack ownership has increased between 2001 and 2005 by 56 1
- t he 60th percentile bet ween the 50th and the 75th percentile.
B2 PerieriEnee YA s Total jobs per ton allocated is between the 60th and . 0037 0 Bl ack ownershi p has increased between 2001 and 2005 by 56
Wi ghti ng }Appl i cati on Score 0 the 70th percentile nore than the 75th percentile.
: Total jobs per ton allocated is between the 70th and . 0037 0 FO06. Transformation - Oanership Gender
Appl i cant Anended Score the 80th percentile . : . .
Response Response Total jobs per ton allocated is between the 80th and 0037 0 Veéi ghti ng }Appl ication Score d
Insured total assets per ton allocated is between the 495. 6458 0 he 90th percentile o Appl i cant Amended Score
10th and the 20th percentile Total jobs per ton allocated is higher than the 90th . 0037 0 Response Response
I nsured total assets per ton allocated is between the 495. 6458 0 ercentile I R o fall b the 75th T 51 1 5
1st and the 10th percentile E3. Val ue Add Femal e ownership falls above the percentile .
I nsured total assets per ton allocated is between the 495. 6458 0 : : : : 0 Female ownership falls between the 10th and the 25th 51. 1
20th and the 30th percentile Pl G e }Appl GRS bercentile
I nsured total assets per ton allocated is between the 495. 6458 0 Appl i cant Anended Score Fenal e owner shi p falls between the 25th and the 50th 51.1
30th and the 40th percentile Response Response percentile
I nsured total assets per ton allocated is between the 495. 6458 0 - - Fermal e ownership falls between the 50th and the 75th 51.1
40th and the 50th percentile . I nvol ved in val ue addi ng processes N 0 ber centi | e P
I nsured total assets per ton allocated is between the 495. 6458 0 F. Transfor mati on FO7. Transformation - Oanership Enployee Share Schemes
50th and the 60th percentile _ _ _ _ _ _
Insured total assets per ton allocated is between the 295. 6458 0 FO1. Transformation - Board of Directors Vei ght i ng y\ppl ication Score 0
60t h and the 70th percentile : : : : 55 ;
I nsured total assets per ton allocated is between the 495. 6458 0 /i ght i ng }Appl IR G i Argepg locnasnet ?e?nodnesde =S
70th and the 80th percentile Appl i cant Anended Score P P
I nsured total assets per ton allocated is between the 495. 6458 0 Response Response Enpl oyee ownership falls between the 25th and 50th
80th and the 90th percentile Rat i bl ack di Whi ai . Q447 5 percentile
Insured total assets per ton allocated is nore than 495, 6458 0 th“ Otﬁ atc Irectors to white directors is nore : : Enpl oyee ownership falls between the 50th and 75th
the 90th percentile = an ]? ?ec Ior g_ean e di - 5555 55 percentile
Invested in an on-board/land based processing facility N t“ﬁ;'not ﬁe Sgg?of n;;ﬁ‘:t ors to male directors Is nore ' : Enpl oyee ownership is greater than the 75th percentile
E. Saf ety FO02. Transformation - Top Sal ary Earners F08. Transformation - Skills Devel opment
El. Safety Wéi ght i ng }Appl ication Score 0 Véi ght i ng }Appl i cation Score 0
Wi ghti ng }Appl i cation Score . 875 Appl i cant Anended Score Appl i cant Amended Scor e
Appl i cant Anended Score Response Response Response Response
Response Response Ratio of black top salary earners to white top salary 0 Appr oved Annual Training Report in 2004 N
. . . . arners is between the 25th and the 50th percentiles - -
Cont raveni ng Marine Pollution Act convicted N 0 Ratio of_ black top salary earners to whi tg fop Sf"‘l ary 0 Approved Workplace Skills Plan in 2004 N
Gar bage Managenment Plan in place Y . 125 earners is between the 50th and the 75th percentiles Enpl oys at [east one black ski pper 0
_ _ Rati o of black top salary earners to white top salary 0 _
H'V policy in place Y . 375 earners is nore than the 75th percentile Learnersﬂ! ps are nore than the nmean nunber of
: : T Ratio of female top salary earners to male top salar . 3333 0 | earner sni ps
Regi stered w th Conmi ssi oner Y - 125 carners is betweenpt he 25¥h and the 50th percgn“ l e y Percentage of salaries bill spend on training between
Safety assessnent conpleted N Ratio of female top salary earners to nale top salary 3333 0 2001 & 2004 is higher than the nmean - ]
Saf ety Tnduction training ~ 195 arners is between the 50th and the 75th percentile Per cent age of osa| aries bill spent on training in 2004
: Ratio of female top salary earners to nmale top salary . 3333 0 is nore than 1%
The applicant has appointed a qualified safety officer Y . 125 earners is nore than the 75th percentile Percentage of training budget spent on black enployees
for each nominated vessel in terms of section 36 of FO3. Transformation - Incone Levels Eggm?‘?aﬁg?érﬁggi 5204 grgg::tfehggc? gle :nrana/gst —
the Maritime Cccupational Safety Regul ations. Vi ght 1 ng fppl RO RSTonE ‘6 . : . . .
E2. Jobs P  — - Vi ghti ng }/—\ppl i cation Score 0
- - - - plican nde ore :
Vi ght i ng }Appl i cation Score 0 e EEEE Aé’epl icant R,Znended Score
i sponse sponse
A£ep| | SR Rﬁénended Score EE Profile in terms of incone levels is between the 0 - 4240 6 . . . .
sponse sponse and the 25th percentile Tax deductibl e donations amount to: 0.5 - 1%
Contributes to enployees nedical aid N 0 EE Profile in terns of incone levels is between the -4240 Tax deduciible donations amount To. > 1%
. . 25th and the 50th percentile
Provides benefits for enployees N 0 EE Profile in terns of incone levels is between the -4240 F10. Transformation - Affirmative Procurenent
Spend on sal aries and wages per ton allocated is 132. 25 0 Oth and the 75th percentile Ot oAt
bgt ween the 10th and theQZOtE percenti | es EE Profile in terms of income level's is between the - 4240 Véi ght i ng }Appl i cation Score 0
Spend on salaries and wages per ton allocated is 132. 25 0 75th and the 100th percentile ] Appl i cant Anended Score
bet ween the 1st and the 10th percentiles FO4. Transformation - Cccupational Categories Response Response
Spend on sal aries and wages per ton allocated is 132. 25 0 Viéi ghtin Iication Score 0 - -
bet ween the 20th and the 30th percentiles i ghting }App i [ Apg|4| cant answered Yes to Question to (6.21, 6.23 AND
Spend on sal aries and wages per ton allocated is 132. 25 0 Appl i cant Anmended Score - - -
bet ween the 30th and the 40th percentiles ] Response Response PLL Uheiereleblen - Sileljprl s Dol g
Sgte\r/]\ge?lnt EZI Ztr){ ﬁsazgdt \r/:k;gggt Eegeﬁ 22n?: : ggat ed s 18225 0 Enpl oyment Equity ACI performance score is between the -12.5 Vei ghti ng }Appl ication Score 0
Spend on salaries and wages per ton allocated is 132. 25 0 Oth and 75th percentile — Appl i cant Anended Scor e
between the 50th and the 60th percentil es Ehrrpl %tmﬁnt Eqw:_yI ACl performance score is higher than -12.5 Response Response
- - t he percentile . n
Egte\r/]\gegnt ﬁgl g{)lt «hesaeggdt \ﬁgg%t Eegei ggn?! : ggat ed is 182.25 0 Enpl oynent Femal e ACl performance score is above the -12.5 I nvol ved in enterprise devel opment N
Spend on sal aries and wages per ton allocated is 132. 25 0 é5t|h percent i | el f D R G Conpl i ance
bet ween the 70th and the 80th percentiles rrphoyngn; Fﬁml e ACl_Iper ormance score I's between the -12.5 G Cormoli
Spend on salaries and wages per ton allocated is 132. 25 0 thS _?_n f5t pf.fce”“ O?vn ho R s
bet ween the 80th and the 90th percentiles - lranstoriation - ership race Vi ght i ng }Application Scor e .5
Spend on salaries and wages per ton allocated is nore 132. 25 0 Vi ghtin lication Score 21 -
than the 90th percentile g g %pp _ Appl i cant Amended Scor e
Total jobs per ton allocated is between the 10th and . 0037 0 Appl i cant Anended Score Response Response
the 20th percentile _ RIS RIS Applicant is a designated enployer and has failed to
tTgteallojt ﬁb;efgreniiolneal located is between the 1st and - 0037 0 Bl ack ownership falls above the 75th percentile 56 conply with the Enploynment Equity Act




Scor e Sheet

Sect or: Horse Mackerel - Medium Term Ri ght Hol der

Appl i cant Nunber: HSMVD0029

Ad Com 1 Nane: CL

Dat e :

28/ 12/ 2005

Applicant Nane:  HENTI Q 3043(PTY) LTD

Ad Com 2 Nane: HK

G Conpliance

Conplied with EE Act 55 of 1998

MLRA Guilt Admission Fine N
M_.RA Pl ea Bargain N
VMoluntarily conplied with EE Act 55 of 1998 Y

Conpar ati ve Bal anci ng

DA AGREE / DI SAGREE W TH AVENDED RESPONSES @

Total Score: 30. 625

Count of All

Rul es Scor ed:




Scor e Sheet

Sect or: Horse Mackerel - Medium Term Ri ght Hol der
Appl i cant Number: HSMVD0017 Ad Com 1 Nanme: JDW Date : 28/12/ 2005
Applicant Name:  SACO FISHING (PTY) LTD Ad Com 2 Name: CL
Excl usi onary Criteria
A. I nproperly Lodged B. Materially Defective C. Essential Requirements
Criteria YN Criteria YN Criteria Y/'N
The application was | odged at the prescribed place within the prescribed tine. N [Submitted only one application in this sector Y |More than 50% SA Omwned Y
The correct application fee was paid within the required tinefranes Y [The application is signed by the Conm ssioner of Oaths and attested to by the authorised Y [The applicant has not responded Yes to 3.1.1, 3.2 or 3.3 Y
representative(s) of the applicant, and if applicable, the Holding Conpany, the Sister The applicant s a company or CC v
Comments on: A. |nproperly Lodged _CI_J;])eranyI or the JV Plartdner(s)_. e v PP rpany
e application includes a signed audit report. i i H
; Exenption granted on appeal by Mnister. Affadavit supplied stating that application not i g P The applicant has a right of access to a suitable vessel Y
changed after 17h00 on 2 August 2005. Comments on: B. Materially Defective Conments on: C. Essential Requirenents
Conpar ati ve Bal anci ng
D. Per f or mance E2. Jobs FO5. Transformati on - Omershi p Race
D1. Performance - Catch Utilisation Total jobs per ton allocated is between the 20th and 0 .01 Bl ack ownership falls between the 10th and the 25th 62. 2
Rt B - 0 t he 30th percentile percentile
Vi ghti ng }App ication Score Total jobs per ton allocated is between the 30th and 0 .01 Bl ack ownership falls between the 25th and the 50th 62.2
Appl i cant Amended Scor e the 40th percentile ] percentile ]
Response Response Total jobs per ton allocated is between the 40th and 0 .01 Bl ack ownership falls between the 50th and the 75th 62.2
) the 50th percentile percentile
Over or under caught by 10% w thout good reason Y N 0 Total jobs per ton allocated is between the 50th and 0 .01 Bl ack ownership has increased between 2001 and 2005 by 62.2
- t he 60th percentile bet ween the 50th and the 75th percentile.
B2 PerieriEnee YA s Total jobs per ton allocated is between the 60th and 0 .01 Bl ack ownershi p has increased between 2001 and 2005 by 62.2
Wi ghti ng }Appl i cati on Score 16 the 70th percentile nore than the 75th percentile.
: Total jobs per ton allocated is between the 70th and 0 .01 8 FO06. Transformation - Oanership Gender
Appl i cant Anended Score the 80th percentile . : . .
Response Response Total jobs per ton allocated is between the 80th and 0 01 Veéi ghti ng }Appl ication Score 2
Insured total assets per ton allocated is between the 1001. 292 he 90th percentile o Appl i cant Anended Score
10th and the 20th percentile Tot al j_obs per ton allocated is higher than the 90th 0 .01 Response Response
I nsured total assets per ton allocated is between the 1001. 292 ercentile . .
1st and the 10th percentile . E3. Val ue Add Fermal e ownership falls above the 75th percentile 14. 88
I nsured total assets per ton allocated is between the 1001. 292 Vi ght i ng }Application Score 0 Feral e _ownershi p falls between the 10th and the 25th 14. 88
20th and the 30th percentile bercentile
I nsured total assets per ton allocated is between the 1001. 292 Appl i cant Anended Score Fenal e owner shi p falls between the 25th and the 50th 14. 88 2
30th and the 40th percentile Response Response percentile
I nsured total assets per ton allocated is between the 1001. 292 - - Fermmal e ownership falls between the 50th and the 75th 14. 88
40th and the 50th percentile I nvol ved in val ue addi ng processes ber centi | e P
I nsured total assets per ton allocated is between the 1001. 292 F. Transfor mati on FO7. Transformation - Oanership Enployee Share Schemes
50th and the 60th percentile _ _ _ _ _ _
Insured total assets per ton allocated is between the 1001. 292 FO1. Transformation - Board of Directors Vei ght i ng y\ppl ication Score 1
60t h and the 70th percentile : : : : 55 ;
I nsured total assets per ton allocated is between the 1001. 292 16 /i ght i ng }Appl IR G i Argepg locnasnet ?e?nodnesde =S
70th and the 80th percentile Appl i cant Anended Score P P
I nsured total assets per ton allocated is between the 1001. 292 Response Response Enpl oyee ownership falls between the 25th and 50th 3.43 1
80th and the 90th percentile Rat i bl ack di Whi ai . 5 78 55 percentile
Insured total assets per ton allocated is nore than 1001. 292 th“ Otﬁ atc Irectors to white directors is nore : : : Enpl oyee ownership falls between the 50th and 75th 3.43
the 90th percentile = an ]? ?ec Ior g_ean e di - o percentile
Invested in an on-board/land based processing facility Ratio of female directors to male directors is nore Enpl oyee ownership is greater than the 75th percentile 3.43
t han the sector nean
E. Saf ety FO02. Transformation - Top Sal ary Earners F08. Transformation - Skills Devel opment
El. Safety Wei ghti ng }Appl ication Score 2.5 Wei ghti ng }Appl i cation Score . 5
Wi ghti ng }Appl i cation Score 1 Appl i cant Anended Score Appl i cant Amended Scor e
Appl i cant Anended Score Response Response Response Response
Response Response Ratio of black top salary earners to white top salary L7778 Appr oved Annual Training Report in 2004 Y . 125
. . . . arners is between the 25th and the 50th percentiles - -
Cont raveni ng Marine Pollution Act convicted N 0 Ratio of_ black top salary earners to white top Sf"‘l ary 778 Approved Workplace Skills Plan in 2004 Y . 125
Gar bage Managerment Plan in place Y . 125 earners is between the 50th and the 75th percentiles Enpl oys at |east one black skipper 50 .25
_ _ Rati o of black top salary earners to white top salary L7778 2.5 _
H'V policy in place Y . 375 earners is nore than the 75th percentile Learnersﬂ! ps are nore than the nmean nunber of
; ; oo Ratio of fenale top salary earners to nale top salar 0 | earner sni ps
Regi stered w th Conmi ssi oner Y - 125 carners is betweenpt he 25¥h and the 50th percgn“ l e y Percentage of salaries bill spend on training between 0
Safety assessnent conpleted Y . 125 Ratio of female top salary earners to nale top salary 0 2001 & 2004 is higher than the nmean - ]
: . . . arners is between the 50th and the 75th percentile Per cent age of salaries bill spent on training in 2004 .33
Safety induction training Y - 125 Ratio of female top salary earners to nmale top salary 0 is nore than 1%
The applicant has appointed a qualified safety officer Y . 125 earners is nore than the 75th percentile Percentage of training budget spent on black enployees
for each nominated vessel in terms of section 36 of FO3. Transformation - Incone Levels Eggm?‘?aﬁg?érﬁggi 5204 grgg::tfehggc? gle :nrana/gst —
the Maritime Cccupational Safety Regul ations. Vi ght 1 ng plication Score 5 . : . . .
E2. Jobs P  — - Vi ght i ng }/—\ppl ication Score 0
- - - - plican nde ore :
Vi ght i ng }Appl i cation Score 17 e EEEE Aé’epl icant R,Znended Score
i sponse sponse
Appl 1 cant rmended SCOre I Profile in terns of income levels is between the 0 384. 6315 6 _ _ P P
sponse sponse and the 25th percentile Tax deductibl e donations amount to: 0.5 - 1%
Contributes to enployees nedical aid Y .8 EE Profile in terns of incone levels is between the 384. 6315 Tax deduciible donations amount To. > 1%
. . 25th and the 50th percentile
Provides benefits for enployees Y 2 EE Profile in terns of income levels is between the 384.6315 F10. Transformation - Affirmative Procurenent
Spend on sal aries and wages per ton allocated is 308 Oth and the 75th percentile Ot oAt
bgt ween the 10th and theQZOtE percenti | es EE Profile in terms of income level's is between the 384.6315 Véi ght i ng }Appl i cation Score 0
Spend on salaries and wages per ton allocated is 308 75th and the 100th percentile ] Appl i cant Anended Score
bet ween the 1st and the 10th percentiles FO4. Transformation - Cccupational Categories Response Response
Spend on sal aries and wages per ton allocated is 308 Viéi ghtin Iication Score 25 - -
bet ween the 20th and the 30th percentiles i ghting }App i [ Apg|4| cant answered Yes to Question to (6.21, 6.23 AND
Spend on sal aries and wages per ton allocated is 308 Appl i cant Anmended Score - - . -
bet ween the 30th and the 40th percentiles Response Response P UF el el ek T e Sietjprlee Dovel g
Spend on sal aries and wages per ton allocated is 308 - - Wi ght i ng plication Score 0
bet ween the 40th and the 50th percentiles Eg{)lhoyrrsn;StEﬂwty AC:_ Ferformance score is between the -. 2659 }Ap _
Spend on salaries and wages per ton allocated is 308 an percentile S Appl i cant Amended Score
between the 50th and the 60th percentil es Ehrrpl %tmﬁnt Eqw:_yI ACl performance score is higher than -. 2659 .25 Response Response
- - t he percentile . n
Egte\r/]\gegnt ﬁgl g{)lt «hesaeggdt \ﬁgg%t Eegei ggn?! : ggat ed is 308 Enpl oynent Femal e ACl performance score is above the -1. 4762 I nvol ved in enterprise devel opment
Spend on sal aries and wages per ton allocated is 308 8 75th percentile - G Conpl i ance
between the 70th and the 80th percentiles Enmpl oynent Femal e ACl_perforrmnce score i s between the -1.4762 i
Spend on salaries and wages per ton allocated is 308 thSh _?_nd 7f5th pf.fce”“ Ioi/n ho R G Conpl i ance
bet ween the 80th and the 90th percentiles - lranstoriation - ership race Vi ght i ng }Application Scor e .5
Spend on salaries and wages per ton allocated is nore 308 Wi ghti n lication Score 28 :
than the 90th percentile - - }App i Appl i cant Amended Score
Total jobs per ton allocated is between the 10th and 0 .01 Appl i cant Anended Score Response Response
the 20th percentile _ RIS RIS Applicant is a designated enployer and has failed to
tTgteallojt gb;efgreni iolneal located is between the 1st and 0 .01 Bl ack ownership falls above the 75th percentile 62.2 28 conply with the Enploynment Equity Act




Scor e Sheet

Sect or: Horse Mackerel - Medium Term Ri ght Hol der
Appl i cant Nunber: HSMVDOO17 Ad Com 1 Name: JDW Date : 28/ 12/ 2005
Appl i cant Nane: SACO FI SHI NG (PTY) LTD Ad Com 2 Nane: CL

Conpar ati ve Bal anci ng

G Conpliance

Conplied with EE Act 55 of 1998

MLRA Guilt Admi ssion Fine

M_.RA Pl ea Bargain

VMoluntarily conplied with EE Act 55 of 1998

Z Z Z <
Ol O 9O (i

DA AGREE / DI SAGREE W TH AVENDED RESPONSES @ Total Score: Count of Al Rules Scored:




